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1. The Plan Representative is Patty Sikora . This person will guide implementation
of the Green River College M/WBE initiatives and progress.
Additionally, this person will lead agency efforts to attend appropriate trade show and similar events.

2. Current Participation Spend of M/WBE (in percentage and in dollars the percentage represents):

Percentage Dollars Total
Minority Spend .14% $58,097 $41,434,707
Woman Spend .09% $38,483 $41,434,707

Minority Woman Spend

3. The 2015 aspirational goals, which should be at least 20 percent above 2014 M/WBE Spend are as
follows (in percentage and in dollars the percentage represents):

Aspirational Goal: Minority / Percentage Estimated Dollars

Women Spend 1% $414,347

4. Our agency/institution will identify plans to sponsor, support, and/or participate in the following
outreach events with the M/WBE community associations, vendor, and industry organizations:

o Continue with the Supplier Diversity Group through Dept of Transportation

o Attend D.E.S. Trade Show

o Work with the Small Business Assistance Center in Kent

Attend UW Diversity Events
o Work with other community colleges to ‘continue’ the discussion
5. Our agency/institution developed the following 3-5 strategies in 2015 to obtain our goals:

. Discuss MWBE at Procurement 101 classes for new staff, make them aware of the opportunities as they chose vendors to provide services.

e Post solicitations on WEBS and reach out to MWBE

Work with the college's Small Business Assistance Center

® Invite more staff to the DES Trade Show to meet MWBE vendors

Refer all vendors who visit the college, to OMWBE for possible inclusion in their program.

6. Our agency/institution will conduct the following training, activities, policy work, or other activities,
which are designed to promote M/WBE inclusion:

N MWBE outreach will be an agenda item for all Procurement Training

e Procurement Card purchasing training will include MWBE

e Procurement will work with Accounts Payable to try and capture MWBE spend
e Procurement will work with Capital contracts to capture MWBE spend

[ ]

7. Additional comments:

The Office of Minority and Women’s Business Enterprises
210 11" Avenue SW, Suite 401 4 PO BOX 41160 4 Olympia, WA 98504-1160
Phone: (360) 664-9750 # Fax: (360) 586-7079 # E-mail:Edwinam@omwbe.wa.gov




	Plan Representative: Patty Sikora
	Question 4- Bullet 1: Continue with the Supplier Diversity Group through Dept of Transportation
	Question 4- Bullet 2: Attend D.E.S. Trade Show 
	Question 4- Bullet 3: Work with the Small Business Assistance Center in Kent
	Question 4- Bullet 4: Attend UW Diversity Events
	Question 4- Bullet 5: Work with other community colleges to 'continue' the discussion
	Question 5- Bullet 1: Discuss MWBE at Procurement 101 classes for new staff, make them aware of the opportunities as they chose vendors to provide services.
	Question 5- Bullet 2: Post solicitations on WEBS  and reach out to MWBE
	Question 5- Bullet 3: Work with the college's Small Business Assistance Center
	Question 5- Bullet 4: Invite more staff to the DES Trade Show to meet MWBE vendors
	Question 5- Bullet 5: Refer all vendors who visit the college, to OMWBE for possible inclusion in their program.
	Question 6- Bullet 1: MWBE outreach will be an agenda item for all Procurement Training
	Question 6- Bullet 2: Procurement Card purchasing training will include MWBE 
	Question 6- Bullet 3: Procurement will work with Accounts Payable to try and capture MWBE spend
	Question 6- Bullet 4: Procurement will work with Capital contracts to capture MWBE spend
	Question 6- Bullet 5: 
	Minority in Dollars: .14%
	Total Minority Women Spend: 
	Minority %: $58,097
	Total Minority Spend: $41,434,707
	Women in Dollars: .09%
	Women in %: $38,483
	Total Women Spend: $41,434,707
	Minority Women in Dollars: 
	Minority Women in %: 
	Question 3-Minority Women in Dollars: 1%
	Question 3-Minority Women in %: $414,347
	Agency: Green River College
	Additional Comments: 


