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because you are an MBE, “You're only getting work because you're an
MBE.” I don't know how you get rid of that notion.

I've been made fun of lots of times when I show up [as a woman] and
I'm the engineer.

You have to know everything a little bit better and be a little smarter..

..  I'll have a male sitting here, “Oh he's a tough business guy.  He's
aggressive.”, if I'm that way, I'm considered a B-I-, you know what.

I corrected this [government project manager], I said, “You hired my
company because we were the best company there.  Not because
we're woman-owned and not because women do better
documentation.  Thank you very much.”

Women can do the same thing a man does, but they do it in high heels.

It's still very a man's world.  It's very hard to even have a woman
project manager.…  The good ole boys.  That definitely still has an issue,
I notice in the construction industry, at least over here on this side of
the mountains for eastern Washington.  It is definitely a White man's
world.

It is truly a man's world and a White man's world.  And I'm constantly
reminded of that.…  For a woman to get up there, you really have to
work twice as hard.…  [there is still a ] good ole boys club.

This year …  I'm sitting in a meeting with a major, national construction
company highway contractor.  I walk in for a project’s pre-construction
meeting with my operations manager for the field.  Who is a male and
whose hand do they shake first?  All three of them, they shake his hand
first.  They talk solely to him discussing the project, and that's how that
went.  And then another gentleman walked in, did the same thing, sat
down, said, “I have this project up for bid, and this is what it is.”  And I
basically sat there and then at that point that I just butted in and I was
like, “Okay, this is how we're going to [manage the project].”  And then
they just kind of looked at me, like, oh, she really does know what it
looks like.…  There are general contractors in the bidding process that
would rather not work with a woman if they don't have to.  And now
with the [White women no longer being eligible for goal credit in the
DBE program for WSDOT] … I think they had a choice not to do that.…
Histrionics, they'll use that word on me.…  It doesn't happen
everywhere and it doesn't happen as much anymore but it still
happens.
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I've had people outright say because you are a woman, like name
calling.  The obstacles, it's more subtle than that.  To say women don't
face discrimination or hardships in construction in this male dominated
industry is just silly....  A lot of times it's hard to say, specifically, that
that's why. 

Some minorities believed that racism is more subtle in the Northwest than other 
parts of the country.

Just pretend that didn't happen and keep going forward anyways.…
People are just so used to being treated that way.

We're probably more prejudice up here [than people admit or
recognize].

Here [in the Northwest], it's a little more subversive.

Women often found their business opportunities limited by sexism.

It's more complicated as a woman business owner to invite a group of
men out for a good time at a conference than if I were a man inviting a
group of men out to have drinks with me after a conference.…  That's
where business deals are made in my experience.  They're happening
in the bars after hours, and that is an environment that's just more
complicated for women business owners to enter into.

The only time I've been to a strip club was at a conference three years
ago in D.C. because my clients and some other vendors decided that's
where they wanted to end up.

There's just this sexist barrier around when your networking event is
fishing, hunting or golfing.

What made me take the leap?  It was the sexism, the glass ceilings, the
gatekeeping, the constantly feeling like either me or my female
colleagues had to hire a lawyer because of the discrimination.  And the
more into management I got, the more frustrating it was.  I worked for
that company for 11 years.  It started out with me thinking, “Do I need
to get a lawyer?”  Because I was pregnant and a manager sent an email
saying, “We're not hiring her until after she's had the baby, because I
don't think she'll come back to work.”  But when you're nine months
pregnant and your husband's a full-time student and you're the
breadwinner, you can't file the lawsuit and be blacklisted in the entire
state, right?  And so, I had to suck that up.  A couple years later we
moved to [state].  I got a promotion in that move.  And my pay raise
was next to nothing.  I was there six months.  Licensed engineer with a
Master's degree, 10 years of experience.  Found out I earned 25 cents
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an hour more than a CAD tech with a high school diploma.  And when I
asked the question, I was told that they couldn't do anything right now,
because if they made it right, then that would screw everybody else's
raise, and everybody's worked hard and I need to wait.…  People treat
you like a child when you're a woman in construction.  And just vicious
chiding and treating you like a girl.

You cannot get a break [as a woman].

The most overt discrimination that I had since taking over the company
was going to a woman-owned bank and talking to a woman new
account manager who looked at my VP's name and said, “Oh, are you
here to sign this individual up as the new owner?”  Rather than myself,
who was sitting right in front of her.

Blacks reported some instances of worksite harassment and bullying.

Nooses on the job, with discriminating against African American firms
trying to hire, even African Americans to work on these projects.  That's
what we've been up against.

We have Black companies and Black workers going out to these job
sites, getting bids now.  They are being now challenged and also they're
being threatened on these jobs after getting the bid on the big
apartment complex in Edmond.  They went to work doing
condominiums and when they showed up for work, [a noose] was
waiting for them at work.135…  When they first went to the foreman …
[he] said, “There should've been another knot in it.”

it's hard to be my age and Black and not have that kind of experience
and racism in this country.…  I've had drivers threatened, the n-word
used and telling us not to come back to the job sites.  I've had that
happen.  I hesitate to go to certain people and tell them about it
because then I'm like, well, if I tell the wrong person, they know the
person that threatened me, then what happens?  How do you deal
with that?  You have to kind of deal with it on the street level or do you
go to the cops?  How do you deal with it and not risk your business not
growing?  In that instance, I actually did get the police involved.…  I just
kept it completely above board and said, this is going to be a legal
matter and it's going to hurt your pockets if this continues.…  It
stopped.  Little things happened here and there, like things would
happen to my truck.  When that starts to happen, I have drivers that
drive for me that are White.  They're seeing this and they're getting

135. https://www.khq.com/news/police-investigating-noose-found-at-edmonds-job-site/article_d756c1df-c164-5254-b94e-
d0f909171bd8.html.
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One of the big surprises I had early on was that healthcare for women
was a lot more expensive and the small group healthcare programs,
when you have a lot of female employees, it's a significant, huge
business cost.  And so, I look at our competitors, who are all men, and
I'm like, “Your overhead is just cheaper.” I mean, right off the bat, it's
more expensive for me to hire women.

Some women felt that the barriers are size and experience rather than gender.

I haven't felt like I haven't gotten work because I am a woman exactly.…
For a micro-business to compete with big companies, it is really hard.

I don't feel that being a woman is a real barrier for me [but being Latina
is].

If you can just provide better support to small businesses, you are
going to address the race and gender disparity.

They don't want to give their work away, they want to keep their own
people busy and so it's not a race thing, it's not a female thing, it's a
small business thing.  Why give work to a small business when you can
do it yourself?

Others disagreed.

It's gender and color issues first, and then size.

A White male representative of a trade association rejected the notion that race 
and gender continue to play a role in the construction industry.

I've been in construction advocacy for 20 years.  I have never heard a
contractor informally, formally do or say anything that was
discriminatory.  I never have.  A lot of them are my friends.

In addition to exploring the role that race or sex may play in impeding business 
opportunities, the State asked us to examine whether firms owned by military vet-
erans face similar discriminatory barriers.  None reported barriers on the basis of 
having served in the military.  Participants sought the preference for Veteran-
Owned Business Enterprise (“VBE”) status for White-male owned firms.

Heck no, I don't [find being a VBE to be a hindrance in business].  I'm
proud of my service and everything.  If they're giving special
consideration, I've got friends, it's an advantage to me.

We have won [government] contracts on full and open competition.
So, one of the things that I think that Washington State could do would
be to have a required set-aside for subcontracting and full open
contracting to service-disabled and veteran-owned businesses, as well
as considering adding additional points.  They do it for other minority
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businesses ... all minority businesses get consideration on any city,
state, or county contract.  So, I would imagine it wouldn't be too tough
to extend that courtesy to disabled veteran-owned businesses as well.
The other would be opportunities for sole sourcing.  I know in the
federal law it states if a service-disabled or veteran-owned business is
uniquely qualified to perform the services of the contract, that there is
no need to go to full and open competition.  The contracting officer has
the right and the ability to sole source to that company.…  Contracting
officers are not obligated to look for us.

Being a veteran-owned business doesn't mean nothing, and it should
mean something.

Other than to help us maybe increase our percentage on some of those
goals [VBE certification] didn't help us get work.

I don't see anything for a veterans, although I was involved in a project
in Denver because of my military background.  I would like to see more
of that on a State level at least for military veterans.

It should be [for anybody who has an honorable discharge].

Veterans like working with other veteran-owned companies.

A general contractor reported good experiences working with VBEs.

We have learned to respect them, we learned to be able to give them
work that they can maintain.  That's what we use the veteran owned
for, not so much as to go out and say “Hey, we're veteran owned, you
need to give us business,” no, we don't do that.

Like some M/WBEs, a VBE reported that certification was a negative.

I've heard that comment a lot from Veterans [that certification is a
stigma].

B. Anecdotal Surveys
To supplement the in-person interviews, we also conducted an electronic survey 
of firms on our availability list and among Stakeholder organizations.  Two hundred 
and twenty-four (224) M/WBE/VBE and Non-M/WBE/VBE firms and thirty-two 
(32) organizations representing minority- and women-owned and Non-minority- 
women-owned businesses participated.

• 12.4% of M/WBEs had worked on Washington State projects only as a prime 
contractor/consultant; 26.4% had worked only as a subcontractor; 16.9% had 
worked as both a prime contractor/consultant and as a subcontractor/
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subconsultant/supplier; and 44.4% had not done business on any State 
contracts. 

• The type of work reported among these respondents is as follows: 18% 
Construction, 9.6% Construction-Related Services, 9.0% Goods, 50.6% 
Professional Services, and 12.9% Services.
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• A majority of these firms, 85.4%, indicated they were M/WBE/VBE Certified.

These respondents reported the following experiences.

• 45.5% answered yes to the question “Do you experience barriers to 
contracting opportunities based on race and/or gender? 



State of Washington Disparity Study 2019

© 2019 Colette Holt & Associates, All Rights Reserved 123

• 33.1% answered yes to the question “Is your competency questioned based 
on race and/or gender?”

• 24.2 % said they experienced job-related sexual or racial harassment or 
stereotyping.
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• 38.2% answered “no” to the question, “Do you have access to informal and 
formal networking information and have the same access to the same 
information as other non-M/WBE firms in your industry?”

• 39.3% reported their access to contracting opportunities had been limited 
because of experience requirements.
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• 12.9% reported they have experienced unequal access to insurance; 12.9% 
reported they have experienced unequal access to surety bonding services; 
and a large percentage 24.2%, reported they have experienced unequal 
access to financing and business capital.

• 18.0% stated they experience discrimination from suppliers or subcontractors 
because of their race and/or gender.



State of Washington Disparity Study 2019

126 © 2019 Colette Holt & Associates, All Rights Reserved

• 57.9% reported they are not solicited for Washington State prime or 
government projects 

• 53.4% said they are not solicited for Washington State subcontracts or 
government projects.
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• 58.4% said they are not solicited for Private Projects and Projects with No 
Goals.

• Many did not have experience with State payments, but of those answering 
the question, 9% said the State did not pay promptly and an even larger 
number, 31.5%, said prime contractors did not pay promptly.
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Other Business Survey Results:

• 48.9% had accessed some type of supportive services or other program to 
assist with business development (percentage based on program usage and is 
not mutually exclusive per respondent):

• 15.7% had participated in financing or loan programs;

• 16.3% had participated in administrative support services such as 
assistance with marketing, estimating, information technology, etc.

• 19.1% had participated in a mentor-protégé program or relationship; 
14.0% had received support services such as assistance with marketing, 
estimating, information technology, etc.; and

• 15.7% had joint ventured with another firm.
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• Only 1.7% had participated in a bonding support program

Respondents to the survey were also asked to provide comments to open-ended 
questions.  These comments reinforce the tabulated results and the experiences 
related in the business owner interviews.  Many of the comments received related 
experiences of discriminatory barriers and limited access to contracts.  The follow-
ing are representative of the comments:

[The] assumption is that [I am] not good enough.

Being a minority owned woman business - there is a “good old boy”
network and companies winning jobs that are not the main DBE
running the business.

Being taken seriously as a qualified and capable respondent.

Contractors don't expect that I can do the job based on my gender.

Discrimination against women in the construction business.

Barriers are subtle, and hidden behind pleasantries.  They are pervasive
and relentless.  They are perpetuated by government employees and
none are ever held accountable by Managers.

I am frustrated that as a white, woman-owned firm I'm seen as
somehow not suffering from bias and discrimination.  Who decided
that?  Do they want to read the inappropriate emails I've received?  Do
they want to listen to my stories of being touched by men who I'm
trying to do business with?  Do they want me to repeat to them the
come-ons that “professional” colleagues have dropped on me?…  I
have personally felt the discriminatory effects of being a woman
business owner, and continue to feel them.

It is unspoken, but despite having unique experiences in energy
planning, sustainability, pedestrian space design - projects go to other
firms.

Being black is often perceived as symbol of limits or a metaphor for
“outsider”.

Stereotyping is a very common experience for me, people look at the
color of my skin and assume I am a certain way.

Typically, once a contractor realizes I am black and a female, the
standards for me and my firm will raise to level that seem unreachable
for most businesses.  Or I will not be given all the resources needed to
perform the service while other firms will be given ample resources to
perform the service.
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C. Stakeholder Survey
We received responses from 32 organizations.  Groups representing minority, 
women, and veteran businesses supported the views that were expressed by par-
ticipants in the business owner survey about discriminatory attitudes and negative 
perceptions of competency.  

In project meetings it is commonly asked of me and my colleagues who
else within our firm “really” is a point of contact (implying a man) or is
the decision maker.  Perception of competency routinely results in
questioning a circumspection of our technical knowledge.  This hurdle
undermines our legitimacy and value as an expert in our field whether
trying to negotiate a change order or solving a problem.

As a woman I have personally had several encounters - some
innocuous, just offensive, and a few very scary ones.  As a group,
harassment occurs implicitly and in insidious ways.

This is a big challenge.  In some trades, minority contractors cannot get
the certifications to install certain products and materials.  They simply
are not allowed because the supplier wants to limit competition, which
results in whites having the advantage.

D. Conclusion
Consistent with other evidence reported in this Study, the anecdotal interviews 
and the survey results strongly suggest that minorities and women continue to 
suffer discriminatory barriers to full and fair access to contracts and associated 
subcontracts in the State of Washington’s market area.  While not definitive proof 
that the State should consider race- and gender-conscious remedies for these 
impediments consistent with State law, the results of the qualitative data are the 
types of evidence that, especially when considered in conjunction with the numer-
ous pieces of statistical evidence assembled, the courts have found to be highly 
probative of whether the State would be a passive participant in a discriminatory 
market area without affirmative interventions and whether race-conscious reme-
dies are necessary to address that discrimination.
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VII. RECOMMENDATIONS FOR THE 
STATE OF WASHINGTON’S 
CONTRACTING EQUITY 
PROGRAM

The quantitative and qualitative data in this Study provide a thorough examination of 
the evidence of the experiences of minority- and women-owned business enterprises 
(“M/WBEs”)136 in the State of Washington’s geographic and industry markets.  As 
required by strict constitutional scrutiny, we analyzed evidence of M/WBEs’ utilization 
by the State as measured by dollars spent.  We next estimated the availability of M/
WBEs in the State’s markets in the aggregate and by detailed industry code.  We then 
compared the State’s utilization of M/WBEs to the availability of all ready, willing and 
able firms in its markets to calculate whether there are disparities between utilization 
and availability.  We also solicited anecdotal (qualitative) evidence from M/WBEs’ and 
veteran-owned business enterprises (“VBEs”) regarding obtaining contracts in the 
public and private sectors. 

These findings support the conclusion that minorities and White women do not enjoy 
equal access to all aspects of State contracting opportunities.  While some firms 
owned by ethnic and racial minorities and White women have successfully obtained 
State work, barriers remain for most M/WBEs to fair and open markets.  Most have 
not been able to overcome the “market failure” of discrimination.  This is manifested 
both in fewer opportunities for firms that do form,137 lower earnings for those firms, 
and the depression of the formation of M/WBEs in the first place138.  Moreover, 
minority and women entrepreneurs extensively recounted their experiences with dis-
crimination and a contracting playing field greatly tilted towards incumbents, long 
established firms and businesses that enjoy the benefits of discriminatory networks 
and contracting requirements.139  The lack of remedial market intervention in the 
wake of Initiative 200 perpetuated these results.  That a few firms have overcome sys-
temic barriers to achieve State contracts does not mean that the playing field is level 

136.  Anecdotal information about veteran-owned business enterprises is provided in Chapter III.
137.  See Chapter IV.
138.  See Chapter V.
139.  See Chapter VI.
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for all firms.  In our judgment, some remedial action is warranted and necessary to 
ensure non-discrimination in State contracting activities.

Based upon these findings and national best practices for contracting equity pro-
grams, we make the following recommendations.

A. Implement an Electronic Data Collection and 
Monitoring System for All State Agencies
Perhaps the most critical recommendation is to fully implement an electronic data 
collection and monitoring system for all State agencies.  The ability to track M/
WBE participation at the highly detailed level of 6-digit NAICS codes for prime ven-
dors and all subcontractors (not just certified firms) is the foundation for any 
efforts to increase opportunities.  While some departments (WSDOT and DES, for 
example) have begun this process, others have not.  This first step must occur to 
enable other program elements to be targeted to actual needs and barriers.  Fail-
ure to do so will undermine all other remedial program initiatives.

B. Increase Access to State Contracting Information
Many participants in the business owner interviews had difficulty accessing infor-
mation about opportunities on State contracts.  This included those seeking to 
work as prime vendors and subcontractors looking to work with prime vendors.  
While the State has made strides towards making information easier to find and 
utilize, not all agencies were reported to be at the same level of transparency.  
Decentralized purchasing exacerbates this problem.  Standardization and clear 
protocols would help all firms to compete.  The Department of Enterprise Services 
(“DES”) could address these concerns by examining each contract awarding 
authority’s current policies and providing best practices regarding vendor out-
reach and management as well as user-friendly access for potential bidders and 
proposers.

It is important that State agencies conduct pre-bid conferences for larger con-
tracts, especially master contracts.  M/WBEs complained of the difficulties in 
understanding the specifics of projects and identifying prime contractors to whom 
to market themselves.  Pre-bid conferences will help small firms to team with 
larger businesses or even submit bids or proposals as the prime vendor.  Public 
postings should be done in a timely fashion and include the attendees and the 
answers to frequently asked questions.

We suggest that winning bidders/proposers and their subcontracting plans, along 
with other pertinent information, be posted in WEBS.  This will allow interested 
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parties to track the progress of a particular solicitation, as well as obtain informa-
tion that will assist them to become more competitive in the future.

C. Increase Outreach to M/WBEs
Numerous M/WBEs requested additional outreach efforts to open up State oppor-
tunities.  The State should consider:

• Seminars on how to do business with the State.

• Networking events with agency personnel responsible for contracting 
decisions as well as 

• with prime vendors to increase familiarity and comfort levels between the 
parties.

• “Speed dating” between M/WBEs and larger prime contractors.

• Informational seminars where firms in specific industries can learn about 
State projects and make connections.

• Require registration on WEBS as part of the certification process so that M/
WBEs can be notified in a timely manner of upcoming projects.  This will also 
allow agencies and prime vendors to identify certified firms more easily.

• Require prime bidders to register their interest in a specific solicitation to be 
considered responsive in order to assist M/WBEs in acquiring contact 
information for possible subcontracting or partnering arrangements.

To address concerns about a lack of qualified M/WBEs, OMWBE should conduct 
additional outreach to uncertified minority- and women-owned firms.  The Study 
identified businesses owned by minorities and women that are not M/WBE certi-
fied.  OMWBE should aggressively pursue these, and any others from additional 
sources, to encourage applications. The Department of Veterans Affairs (“DVA”) 
should do the same for veterans.

The study revealed that M/WBEs are receiving few opportunities in several indus-
try codes.  We suggest that special outreach be conducted to firms in those sec-
tors.  Make them aware of the opportunities and connect them with agency staff 
and other vendors as subcontractors or joint venture partners.  Activities could 
include targeted emails about future contracts, matchmaking events for M/WBEs, 
prime vendors and State agencies focusing on those industries, and identification 
of firms that are not currently certified with OMWBE but might be eligible for 
inclusion. 

Agencies with especially low M/WBE utilization should work with OMWBE to per-
form outreach to ensure minority- and women-owned firms have access to con-
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tracts.  Agency staff will be the subject matter experts on the needs of their entity 
and what types of firms are needed for future opportunities.  This will also help to 
overcome any staff concerns about M/WBEs or small firms and increase the com-
petitive pool for agency contracts.

D. Increase Technical Assistance to M/WBEs and Small 
Firms
OMWBE and DVA currently provide basic information and links to other resources 
to help certified businesses access technical assistance and supportive services.  
We suggest the State also provide direct training to certified firms through experi-
enced business consultants.  The successful programs that the Washington State 
Department of Transportation (“WSDOT”) currently provide should serve as the 
model.  It will be important to involve the user departments so that training and 
materials are targeted to specific industries and agency needs.  The State should 
also consider partnering with the Procurement Technical Assistance Agencies 
(“PTACs”) in Washington State to leverage the PTACs’ deep knowledge and experi-
ence in assisting small firms.  Other agencies may also be able to serve as 
resources supported by State assistance.

E. Lengthen Solicitation Times
Lengthening the time that bidders have to prepare solicitations was recom-
mended by many participants.  This will be especially important for larger or more 
complex projects to facilitate M/WBE participation.  While it is easier to go to 
incumbents or fall back on prior solicitations to save time, haste works against the 
interests of M/WBEs and small firms.

F. Review Contract Sizes and Scopes
“Unbundling” contracts into smaller segments by dollars, scopes or locations was 
endorsed by many firm owners as one method to provide fair access to State proj-
ects.  In conjunction with reduced insurance and bonding requirements, where 
possible, smaller contracts should permit smaller firms to move from quoting 
solely as subcontractors to bidding as prime contractors.  It will also enhance their 
subcontracting opportunities.  State contracting personnel need training in split-
ting contracts into smaller segments without impugning the integrity of the con-
tracting process.  Unbundling contracts must be conducted, however, within the 
constraints of the need, to ensure efficiency and limit the costs to taxpayers.
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G. Raise the Direct Buy Limits
There was a general consensus that the $10,000/$13,000 limit for “direct buy” 
(informally procured) contracts is too low.  Informal procurement is an excellent 
method to provide opportunities for M/WBEs and small firms to obtain State work 
that is low risk for both parties.  Smaller contracts can lead to larger projects based 
on increasing the vendor’s experience with State processes and requirements.  
Informal procurements are also less burdensome for State staff to process, so a 
higher limit will incentivize them to unbundle contracts into smaller projects.  
While this procurement method can be abused, the benefits of a higher limit will 
outweigh the risks.  Perhaps an informal scan of other States’ limits will provide a 
baseline for Washington to determine an appropriate higher ceiling.

H. Adopt “Quick Pay” Policies
While the State implements statutorily mandated prompt payment policies for 
construction contracts, many firms stated that cash flow needs impede their abil-
ity to perform as prime firms or even as subcontractors.  Paying prime firms more 
frequently on appropriate contracts– perhaps every two weeks– would assist 
small prime contractors and subcontractors to be more successful.  As a pilot 
effort, the State could implement quick pay to subcontractors as part of the SBE 
target market program, discussed below.

I. Review Insurance, Surety Bonding and Experience 
Requirements 
Many business owners and stakeholders, M/WBEs and non-M/WBEs alike, agreed 
that the State’s insurance and qualifications requirements were major impedi-
ments to State prime and subcontracting opportunities.  Many participants 
expressed concern that M/WBEs are unable to meet bonding requirements and 
that specifications require levels of experience unlikely to be met by small firms.  
These criteria where thought to unfairly protect incumbents and very large com-
panies.  The State should review their requirements so that they are no greater 
than necessary to protect its interests.  For example, equivalent experience– espe-
cially that gained by working for other government agencies– should be permitted 
to increase access for small firms and guard against unfair incumbent advantages.

J. Provide Training to State Staff
Business owners, stakeholder representatives and State staff agreed that user 
departments and other State agencies need training in how to increase diversity in 
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contracting and in reducing barriers to the participation of small firms.  While most 
State officials we interviewed were willing to, or even enthusiastic about, increas-
ing inclusion, they often lacked the knowledge and tools to do so.  The State 
should provide information on how to conduct outreach in addition to the efforts 
of OMWBE.  Further, training on unconscious bias should be mandated for all per-
sonnel with contracting and procurement responsibilities so that everyone under-
stands where unintended barriers may be erected and how to reduce biases that 
negatively impact M/WBEs.

K. Develop a Pilot Small Business Enterprise Bonding 
and Financing Program
Access to bonding and working capital are major barriers to the development and 
success of M/WBEs (and small firms) because traditional underwriting standards 
have often excluded these businesses.  While the State’s Linked Deposit programs 
have been available for many years, business owners were unfamiliar with them 
and they seem not to have been very effective for M/WBEs. 

One approach that has proven to be successful for some governments is to 
develop an agency-sponsored bonding and financing assistance program for SBEs.  
This will require an additional certification process for OMWBE (although certified 
M/W/BEs and VBEs could automatically be eligible).  This program goes beyond 
OMWBE’s current provision of information about outside bonding and financing 
resources, to providing actual assistance to firms through a program consultant.  It 
is not, however, a bonding guarantee program that places the State’s credit at risk 
and does not provide direct subsidies to participants.  Rather, this concept brings 
the commitment of a surety to provide a bond for firms that have successfully 
completed the training and mentoring program.  Other agencies have reported 
significant increases in certified firms’ bonding capacities and ability to take on 
larger projects.  Such an approach could be tried on a pilot basis for DES contracts, 
starting with smaller construction firms and smaller projects.  If successful, it could 
then be expanded to awarding agencies.

L. Develop a Pilot Small Business Enterprise Target 
Market 
There was significant support for a race- and gender-neutral SBE target market to 
assist them to work as prime contractors and consultants.  If permitted under 
State law, this program would set aside some smaller, or less complex contracts, 
for bidding only by SBEs as prime contractors.  The State would have to determine 
the size limits for contracts and the types of contracts to be included.  For exam-
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ple, maintenance contracts and small consulting contracts might be successfully 
procured using this method.  This approach would be in addition to, not a substi-
tute, for direct buy purchases.  This measure would be especially useful for those 
industries in which prime contractors do not typically utilize subcontractors, such 
as consulting services, or contracts with few opportunities for subcontracting.  On 
call contracts were pointed to as an excellent vehicle for this target market 
approach.  If implemented on a fully race- and gender-neutral basis, this is a con-
stitutionally acceptable method to increase opportunities for all small firms.

An SBE element could also include additional assistance for the vendors, such as 
quick pay (e.g., invoicing every two weeks), reduced experience requirements, no 
holding of retainage, etc. 

M. Adopt a Pilot Small Business Enterprise Mentor-
Protégé Program
The State should consider adopting a pilot Mentor-Protégé Program for SBEs.  We 
suggest starting with construction firms, as that is the industry in which these pro-
grams have been mostly implemented, and for which there are successful exam-
ples.  An excellent national model is provided in the DBE program regulations at 49 
C.F.R. § 26.35 and the Guidelines of Appendix D to Part 26.  In addition to the stan-
dards provided in Part 26, the General Counsel’s Office at USDOT has provided 
some additional guidance140, and USDOT’s Office of Small Disadvantaged Business 
Utilization had adopted a pilot program141 and sample documents.142

M/WBEs and several large prime contractors welcomed this as a way to increase 
SBEs’ capacities and to move them into non-traditional work.  Skill sets such as 
estimating, understanding of, and adherence to, specifications; billing and sched-
uling; accounting; safety; marketing; and meeting prequalification standards are 
possible areas of focus.

The following elements reflect best practices:

• A description of the qualifications of the mentor, including the firm’s number 
of years of experience as a construction contractor or consultant; the 
agreement to devote a specified number of hours per month to working with 
the protégé; and the qualifications of the lead individual responsible for 
implementing the development plan.

• A description of the qualifications of the 

140.  http://www.dot.gov/osdbu/disadvantaged-business-enterprise/official-questions-and-answers.
141.  http://www.dot.gov/osdbu/procurement-assistance/mentor-protege-pilot-program.
142.  http://cms.dot.gov/small-business/procurement-assitance/mentor-protege program.
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• protégé, including the firm’s number of years of experience as a construction 
contractor or consultant; the agreement to devote a specified number of 
hours per month to working with the mentor; and the qualifications of the 
SBE owner(s).

• A State-approved written development plan, which clearly sets forth the 
objectives of the parties and their respective roles, the duration of the 
arrangement, a schedule for meetings and development of action plans, and 
the services and resources to be provided by the mentor to the protégé.  The 
assistance provided by the mentor must be detailed and directly relevant to 
State work.  The development targets should be quantifiable and verifiable– 
such as increased bonding capacity, increased sales, increased areas of work 
specialty or prequalification, etc.– and reflect objectives that increase the 
protégé’s capacities and expand its business areas and expertise. 

• A long term and specific commitment between the parties, e.g., 12 to 36 
months.

• The use of any equipment or equipment rental must be detailed in the plan, 
and should be further covered by bills of sale, lease agreements, etc., and 
require prior written approval by the State.

• Any financial assistance by the mentor to the protégé must be subject to prior 
written approval by the State and must not permit the mentor to assume 
control of the protégé.

• A fee schedule to cover the direct and indirect cost for services provided by 
the mentor for specific training and assistance to the protégé. 

• The development plan must contain a provision that it may be terminated by 
mutual consent or by the State if the protégé no longer meets the eligibility 
standards for SBE certification; either party desires to be removed from the 
relationship; either party has failed or is unable to meet its obligations under 
the plan; the protégé is not progressing or is not likely to progress in 
accordance with the plan; the protégé has reached a satisfactory level of self-
sufficiency to compete without resort to the plan; or the plan or its provisions 
are contrary to legal requirements.

• Submission of quarterly reports by the parties indicating their progress 
toward each of the plan's goals.

• Regular review by the State of the compliance with the plan and progress 
towards meeting its objectives.  Failure to adhere to the terms of the plan or 
to make satisfactory progress would be grounds for termination from the 
Program.
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Close monitoring of the program will be critical, but other entities have reported 
success with such an approved approach.  WSDOT is currently implementing a 
new program, and the rest of the State can learn from WSDOT’s experiences.

N. Develop Performance Measures for Success
The State should develop quantitative performance measures for certified firms 
and the overall success of its race- and gender-neutral approaches to evaluate 
their effectiveness in reducing the systemic barriers identified by this study.  The 
availability estimates in this study can serve as aspirational targets for overall State 
contracting.  Additional benchmarks might be:

• Increased bidding by certified firms.

• Increased prime contract awards to certified firms.

• Increased diversity of the types of industries in which M/WBEs receive dollars 
(i.e., reduced market segregation).

• Increased utilization by individual contract awarding authorities.

• Increased “capacity” of certified firms as measured by bonding limits, size of 
jobs, profitability, etc.

• Utilization of M/WBEs (to be determined by a future disparity study update).
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APPENDIX A: 
FURTHER EXPLANATION OF THE 
MULTIPLE REGRESSION 
ANALYSIS

As explained in the Report, the multiple regression statistical techniques seek 
to explore the relationship between a set of independent variables and a 
dependent variable.  The following equation is a way to visualize this relation-
ship:

DV = ƒ(D, I, O), 

where DV is the dependent variable; D is a set of demographic variables; I is a 
set of industry & occupation variables; and O is a set of other independent 
variables.

The estimation process takes this equation and transforms it into:

DV = C + (β1 *D) + (β2 * I) + (β3 * O) + μ,

where C is the constant term; β1, β2 and β3 are coefficients, and μ is the ran-
dom error term.

The statistical technique seeks to estimate the values of the constant term and 
the coefficients. 

In order to complete the estimation, the set of independent variables must be 
operationalized.  For demographic variables, the estimation used race, gender 
and age.  For industry and occupation variables, the relevant industry and 
occupation were utilized.  For the other variables, age and education were 
used. 

A coefficient was estimated for each independent variable.  The broad idea is 
that a person’s wage or earnings is dependent upon the person’s race, gender, 
age, industry, occupation, and education.  Since this Report examined the 
State of Washington, the analysis was limited to data from the State.  The coef-
ficient for the new variable showed the impact of being a member of that race 
or gender in the State of Washington.
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As mentioned in the report, this analysis used the most recent American Com-
munity Survey data downloaded from the IPUMS website143 The following 
chart lists the econometric technique and variables used to estimate each 
model.  Because of the very large number of observations in the data set, the 
residuals of these equations were assumed to be distributed normally.

143. IPUMS USA, University of Minnesota, www.ipums.org.

Model Econometric 
Technique

Dependent 
Variable (DV)

Demographic 
Variables (D)

Industry/
Occupation 
Variables (I)

Other 
Independent 
Variables (O)

Wage 
estimation

Ordinary 
Least Squares

Log wage 
income

Dummy Variables 
for Black; Hispanic; 
Native American; 
Asian; Other; White 
Women

Industrial and 
occupations 
dummy 
variables

Agea; 
Educationb

a. The AGE vector captured the basic Mincer age equation: Age; Age2, Age3, Age4

b. While Education is presented in the ACS data as discrete values from 1 through 11, our analysis converted 
this into 11 dummy variables.

Business 
Income 
estimation

Ordinary 
Least Squares

Log business 
income

Dummy Variables 
for Black; Hispanic; 
Native American; 
Asian; Other; White 
Women

Industrial and 
occupations 
dummy 
variables

Age; 
Education

Probabilistic 
estimate of 
business 
formation

Probit 

Dummy 
variable on 
business 
formation

Dummy Variables 
for Black; Hispanic; 
Native American; 
Asian; Other; White 
Women

Industrial and 
occupations 
dummy 
variables

Age; 
Education 
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APPENDIX B: 
FURTHER EXPLANATION OF THE 
PROBIT REGRESSION ANALYSIS

Probit regression is a special type of regression analysis.  While there are many 
differences between the underlying estimation techniques used in the probit 
regression and the standard regression analysis, the main differences from the 
layperson’s point of view lie in the nature of the dependent variable and the 
interpretation of the coefficients associated with the independent variables.  

The basic model looks the same:

DV = ƒ(D, I, O), 

where DV is the dependent variable; D is a set of demographic variables; I is a 
set of industry & occupation variables; and O is a set of other independent 
variables.

The estimation process takes this equation and transforms it into:

DV = C + (β1 *D) + (β2 * I) + (β3 * O) + μ,

where C is the constant term; β1, β2, and β3 are coefficients, and μ is the ran-
dom error term.

In the standard regression model, the dependent variable is continuous and 
can take on many values.  In the probit model, the dependent variable is 
dichotomous and can take on only two values: zero or one.  For instance, in the 
standard regression analysis, we may be exploring the impact of a change in 
some independent variable on wages.  In this case, the value of one’s wage 
might be any non-negative number.  In contrast, in the probit regression analy-
sis, the exploration might be the impact of a change in some independent vari-
able on the probability that some event occurs.  For instance, the question 
might be how an individual’s gender impacts the probability of that person 
forming a business.  In this case, the dependent variable has two values: zero, 
if a business is not formed; one, if a business is formed.  

The second significant difference – the interpretation of the independent vari-
ables’ coefficients – is fairly straight-forward in the standard regression model: 
the unit change in the independent variable impacts the dependent variable 
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by the amount of the coefficient.144  However, in the probit model, the initial 
coefficients cannot be interpreted this way.  One additional step - which can 
be computed easily by most statistical packages - must be undertaken in order 
to yield a result that indicates how the change in the independent variable 
affects the probability of an event (e.g., business formation) occurring.  For 
instance, using our previous example of the impact on gender on business for-
mation, if the independent variable was WOMAN (with a value of 0 if the indi-
vidual was male and 1 if the individual was female) and the final 
transformation of the coefficient of WOMAN was -0.12, we would interpret 
this to mean that women have a 12% lower probability of forming a business 
compared to men.

144. The exact interpretation depends upon the functional form of the model.



© 2019 Colette Holt & Associates, All Rights Reserved 145

APPENDIX C: 
SIGNIFICANCE LEVELS

Many tables in this Report contain asterisks indicating that a number has sta-
tistical significance at 0.001, 0.01, or 0.05 levels (sometimes, this is presented 
as 99.9%; 99% and 95%, respectively) and the body of the report repeats these 
descriptions.  While the use of the term seems important, it is not self-evident 
what the term means.  This Appendix provides a general explanation of signifi-
cance levels.

This Report seeks to address the question whether non-Whites and White 
women received disparate treatment in the economy relative to White males.  
From a statistical viewpoint, this primary question has two sub-questions:

• What is the relationship between the independent variable and the 
dependent variable?

• What is the probability that the relationship between the independent 
variable and the dependent variable is equal to zero?

For example, an important question facing the State of Washington as it 
explores whether each racial and ethnic group and White women continue to 
experience discrimination in its markets is do non-Whites and White women 
receive lower wages than White men?  As discussed in Appendix A, one way to 
uncover the relationship between the dependent variable (e.g., wages) and 
the independent variable (e.g. non-Whites) is through multiple regression 
analysis.  An example helps to explain this concept.

Let us say, for example, this analysis determines that non-Whites receive 
wages that are 35% less than White men after controlling for other factors, 
such as education and industry, which might account for the differences in 
wages.  However, this finding is only an estimate of the relationship between 
the independent variable (e.g., non-Whites) and the dependent variable (e.g., 
wages) – the first sub-question.  It is still important to determine how accurate 
is that estimation, that is, what is the probability the estimated relationship is 
equal to zero – the second sub-question.

To resolve the second sub-question, statistical hypothesis tests are utilized.  
Hypothesis testing assumes that there is no relationship between belonging to 
a particular demographic group and the level of economic utilization relative 
to White men (e.g., non-Whites earn identical wages compared to White men 
or non-Whites earn 0% less than White men).  This sometimes is called the null 
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hypothesis.  We then calculate a confidence interval to find the probability 
that the observed relationship (e.g., - 35%) is between 0 and minus that confi-
dence interval.145  The confidence interval will vary depending upon the level 
of confidence (statistical significance) we wish to have in our conclusion.  
When a number is statistically significant at the 0.001 level, this indicates that 
we can be 99.9% certain that the number in question (in this example, -35%) 
lies outside of the confidence interval.  When a number is statistically signifi-
cant at the 0.01 level, this indicates that we can be 99.0% certain that the 
number in question lies outside of the confidence interval.  When a number is 
statistically significant at the 0.05 level, this indicates that we can be 95.0% 
certain that the number in question lies outside of the confidence interval.

145. Because 0 can only be greater than -35%, we only speak of “minus the confidence level”.  This is a one-tailed hypothesis 
test.  If, in another example, the observed relationship could be above or below the hypothesized value, then we would 
say “plus or minus the confidence level” and this would be a two-tailed test.
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APPENDIX D: 
ADDITIONAL DATA FROM THE 
UTILIZATION, AVAILABILITY, AND 
DISPARITY ANALYSES FOR THE 
STATE OF WASHINGTON
Table D-1: Industry Percentage Distribution of Contracts by Dollars Paid,

All Contracts

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars

522110 Commercial Banking 12.61560% 12.61560%

236220 Commercial and Institutional Building Construction 10.78694% 23.40255%

623210 Residential Intellectual and Developmental Disability 
Facilities 10.35006% 33.75261%

238220 Plumbing, Heating, and Air-Conditioning Contractors 7.73083% 41.48344%

238210 Electrical Contractors and Other Wiring Installation 
Contractors 7.09423% 48.57767%

624120 Services for the Elderly and Persons with Disabilities 6.00598% 54.58365%

441110 New Car Dealers 4.52696% 59.11061%

621610 Home Health Care Services 4.18754% 63.29816%

541310 Architectural Services 2.73589% 66.03404%

238910 Site Preparation Contractors 1.81266% 67.84670%

624210 Community Food Services 1.46130% 69.30800%

541330 Engineering Services 1.28578% 70.59378%

621420 Outpatient Mental Health and Substance Abuse Centers 1.27048% 71.86426%

423430 Computer and Computer Peripheral Equipment and 
Software Merchant Wholesalers 1.07617% 72.94043%
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238350 Finish Carpentry Contractors 1.05245% 73.99289%

238310 Drywall and Insulation Contractors 1.02867% 75.02156%

443142 Electronics Stores 0.82216% 75.84372%

238120 Structural Steel and Precast Concrete Contractors 0.75106% 76.59477%

623990 Other Residential Care Facilities 0.72634% 77.32111%

332322 Sheet Metal Work Manufacturing 0.71002% 78.03113%

237310 Highway, Street, and Bridge Construction 0.69486% 78.72600%

238160 Roofing Contractors 0.68470% 79.41070%

541611 Administrative Management and General Management 
Consulting Services 0.67501% 80.08571%

236210 Industrial Building Construction 0.66107% 80.74678%

541810 Advertising Agencies 0.65960% 81.40638%

238150 Glass and Glazing Contractors 0.65882% 82.06520%

541930 Translation and Interpretation Services 0.64544% 82.71065%

623110 Nursing Care Facilities (Skilled Nursing Facilities) 0.64422% 83.35487%

562910 Remediation Services 0.61467% 83.96954%

484110 General Freight Trucking, Local 0.60195% 84.57149%

238290 Other Building Equipment Contractors 0.54298% 85.11447%

238140 Masonry Contractors 0.53078% 85.64525%

541618 Other Management Consulting Services 0.52217% 86.16742%

481211 Nonscheduled Chartered Passenger Air Transportation 0.51168% 86.67910%

453210 Office Supplies and Stationery Stores 0.50896% 87.18806%

541511 Custom Computer Programming Services 0.46231% 87.65038%

541612 Human Resources Consulting Services 0.42587% 88.07624%

541512 Computer Systems Design Services 0.41644% 88.49268%

517312 Wired Telecommunications Carriers 0.38932% 88.88201%

238330 Flooring Contractors 0.38461% 89.26662%

624190 Other Individual and Family Services 0.37119% 89.63781%

531110 Lessors of Residential Buildings and Dwellings 0.37028% 90.00809%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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237990 Other Heavy and Civil Engineering Construction 0.35393% 90.36202%

446110 Pharmacies and Drug Stores 0.34179% 90.70380%

238990 All Other Specialty Trade Contractors 0.33981% 91.04361%

238320 Painting and Wall Covering Contractors 0.31420% 91.35781%

238130 Framing Contractors 0.30932% 91.66714%

423460 Ophthalmic Goods Merchant Wholesalers 0.30778% 91.97492%

561612 Security Guards and Patrol Services 0.28753% 92.26245%

623311 Continuing Care Retirement Communities 0.28536% 92.54781%

561730 Landscaping Services 0.24809% 92.79590%

517311 Wired Telecommunications Carriers 0.22895% 93.02485%

238190 Other Foundation, Structure, and Building Exterior 
Contractors 0.22885% 93.25370%

624310 Vocational Rehabilitation Services 0.21485% 93.46855%

238390 Other Building Finishing Contractors 0.21127% 93.67982%

541840 Media Representatives 0.21092% 93.89075%

423420 Office Equipment Merchant Wholesalers 0.18376% 94.07451%

621111 Offices of Physicians (except Mental Health Specialists) 0.18174% 94.25625%

221310 Water Supply and Irrigation Systems 0.17975% 94.43600%

334290 Other Communications Equipment Manufacturing 0.17676% 94.61276%

541690 Other Scientific and Technical Consulting Services 0.16690% 94.77965%

112990 All Other Animal Production 0.16412% 94.94378%

517919 All Other Telecommunications 0.15970% 95.10348%

561311 Employment Placement Agencies 0.15765% 95.26113%

611430 Professional and Management Development Training 0.15295% 95.41408%

541830 Media Buying Agencies 0.14545% 95.55953%

332321 Metal Window and Door Manufacturing 0.14510% 95.70463%

423440 Other Commercial Equipment Merchant Wholesalers 0.14491% 95.84954%

423850 Service Establishment Equipment and Supplies Merchant 
Wholesalers 0.13927% 95.98881%

541613 Marketing Consulting Services 0.12858% 96.11739%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars



State of Washington Disparity Study 2019

150 © 2019 Colette Holt & Associates, All Rights Reserved

484220 Specialized Freight (except Used Goods) Trucking, Local 0.12817% 96.24556%

811121 Automotive Body, Paint, and Interior Repair and 
Maintenance 0.12777% 96.37332%

519130 Internet Publishing and Broadcasting and Web Search 
Portals 0.11872% 96.49204%

423610 Electrical Apparatus and Equipment, Wiring Supplies, 
and Related Equipment Merchant Wholesalers 0.11660% 96.60864%

423510 Metal Service Centers and Other Metal Merchant 
Wholesalers 0.10831% 96.71695%

511210 Software Publishers 0.09902% 96.81597%

531120 Lessors of Nonresidential Buildings (except 
Miniwarehouses) 0.09622% 96.91219%

221118 Other Electric Power Generation 0.09487% 97.00706%

333244 Printing Machinery and Equipment Manufacturing 0.09026% 97.09733%

622210 Psychiatric and Substance Abuse Hospitals 0.08609% 97.18342%

334512 Automatic Environmental Control Manufacturing for 
Residential, Commercial, and Appliance Use 0.08589% 97.26931%

311412 Frozen Specialty Food Manufacturing 0.08541% 97.35472%

423310 Lumber, Plywood, Millwork, and Wood Panel Merchant 
Wholesalers 0.08464% 97.43936%

541513 Computer Facilities Management Services 0.08047% 97.51983%

237110 Water and Sewer Line and Related Structures 
Construction 0.08018% 97.60001%

238110 Poured Concrete Foundation and Structure Contractors 0.07974% 97.67975%

541320 Landscape Architectural Services 0.07291% 97.75266%

517210 Wireless Telecommunications Carriers (except Satellite) 0.07017% 97.82283%

623220 Residential Mental Health and Substance Abuse Facilities 0.06980% 97.89263%

561990 All Other Support Services 0.06570% 97.95832%

561110 Office Administrative Services 0.06487% 98.02320%

446199 All Other Health and Personal Care Stores 0.06454% 98.08774%

532111 Passenger Car Rental 0.06267% 98.15041%

444190 Other Building Material Dealers 0.06217% 98.21258%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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811213 Communication Equipment Repair and Maintenance 0.05837% 98.27095%

922120 Police Protection 0.05807% 98.32902%

532490 Other Commercial and Industrial Machinery and 
Equipment Rental and Leasing 0.05768% 98.38670%

621399 Offices of All Other Miscellaneous Health Practitioners 0.05613% 98.44283%

238340 Tile and Terrazzo Contractors 0.05566% 98.49849%

561440 Collection Agencies 0.04679% 98.54528%

213112 Support Activities for Oil and Gas Operations 0.04585% 98.59113%

541715
Research and Development in the Physical, Engineering, 
and Life Sciences (except Nanotechnology and 
Biotechnology)

0.04488% 98.63601%

518210 Data Processing, Hosting, and Related Services 0.04187% 98.67787%

326199 All Other Plastics Product Manufacturing 0.04153% 98.71940%

541614 Process, Physical Distribution, and Logistics Consulting 
Services 0.03745% 98.75685%

621210 Offices of Dentists 0.03684% 98.79369%

481219 Other Nonscheduled Air Transportation 0.03605% 98.82974%

561492 Court Reporting and Stenotype Services 0.03590% 98.86564%

541380 Testing Laboratories 0.03549% 98.90113%

238170 Siding Contractors 0.03282% 98.93395%

332323 Ornamental and Architectural Metal Work 
Manufacturing 0.03267% 98.96662%

423690 Other Electronic Parts and Equipment Merchant 
Wholesalers 0.03199% 98.99861%

541350 Building Inspection Services 0.03127% 99.02989%

541370 Surveying and Mapping (except Geophysical) Services 0.03107% 99.06095%

561920 Convention and Trade Show Organizers 0.03013% 99.09108%

115210 Support Activities for Animal Production 0.02914% 99.12022%

621340 Offices of Physical, Occupational and Speech Therapists, 
and Audiologists 0.02815% 99.14836%

331110 Iron and Steel Mills and Ferroalloy Manufacturing 0.02613% 99.17450%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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424690 Other Chemical and Allied Products Merchant 
Wholesalers 0.02571% 99.20021%

423390 Other Construction Material Merchant Wholesalers 0.02439% 99.22460%

236115 New Single-Family Housing Construction (except For-
Sale Builders) 0.02379% 99.24839%

221122 Electric Power Distribution 0.02279% 99.27118%

337212 Custom Architectural Woodwork and Millwork 
Manufacturing 0.02274% 99.29392%

423490 Other Professional Equipment and Supplies Merchant 
Wholesalers 0.02219% 99.31610%

334514 Totalizing Fluid Meter and Counting Device 
Manufacturing 0.02148% 99.33758%

334513
Instruments and Related Products Manufacturing for 
Measuring, Displaying, and Controlling Industrial Process 
Variables

0.01987% 99.35745%

515120 Television Broadcasting 0.01816% 99.37561%

721110 Hotels (except Casino Hotels) and Motels 0.01807% 99.39368%

423720 Plumbing and Heating Equipment and Supplies 
(Hydronics) Merchant Wholesalers 0.01786% 99.41153%

621511 Medical Laboratories 0.01728% 99.42882%

327212 Other Pressed and Blown Glass and Glassware 
Manufacturing 0.01678% 99.44560%

541910 Marketing Research and Public Opinion Polling 0.01668% 99.46228%

332311 Prefabricated Metal Building and Component 
Manufacturing 0.01666% 99.47894%

423830 Industrial Machinery and Equipment Merchant 
Wholesalers 0.01656% 99.49550%

621330 Offices of Mental Health Practitioners (except 
Physicians) 0.01622% 99.51172%

812990 All Other Personal Services 0.01602% 99.52774%

922140 Correctional Institutions 0.01571% 99.54344%

561720 Janitorial Services 0.01562% 99.55907%

423710 Hardware Merchant Wholesalers 0.01552% 99.57459%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars



State of Washington Disparity Study 2019

© 2019 Colette Holt & Associates, All Rights Reserved 153

442291 Window Treatment Stores 0.01548% 99.59007%

445110 Supermarkets and Other Grocery (except Convenience) 
Stores 0.01521% 99.60529%

336413 Other Aircraft Parts and Auxiliary Equipment 
Manufacturing 0.01449% 99.61978%

541519 Other Computer Related Services 0.01359% 99.63337%

423620 Household Appliances, Electric Housewares, and 
Consumer Electronics Merchant Wholesalers 0.01345% 99.64682%

541430 Graphic Design Services 0.01299% 99.65981%

327310 Cement Manufacturing 0.01234% 99.67216%

322121 Paper (except Newsprint) Mills 0.01234% 99.68450%

541990 All Other Professional, Scientific, and Technical Services 0.01166% 99.69616%

337215 Showcase, Partition, Shelving, and Locker Manufacturing 0.01163% 99.70779%

213111 Drilling Oil and Gas Wells 0.01069% 99.71848%

334517 Irradiation Apparatus Manufacturing 0.01056% 99.72903%

333415
Air-Conditioning and Warm Air Heating Equipment and 
Commercial and Industrial Refrigeration Equipment 
Manufacturing

0.00984% 99.73887%

423220 Home Furnishing Merchant Wholesalers 0.00966% 99.74853%

332999 All Other Miscellaneous Fabricated Metal Product 
Manufacturing 0.00939% 99.75792%

333316 Photographic and Photocopying Equipment 
Manufacturing 0.00887% 99.76679%

339940 Office Supplies (except Paper) Manufacturing 0.00875% 99.77554%

236118 Residential Remodelers 0.00832% 99.78387%

327390 Other Concrete Product Manufacturing 0.00829% 99.79215%

327320 Ready-Mix Concrete Manufacturing 0.00811% 99.80027%

339113 Surgical Appliance and Supplies Manufacturing 0.00801% 99.80828%

423820 Farm and Garden Machinery and Equipment Merchant 
Wholesalers 0.00793% 99.81621%

332312 Fabricated Structural Metal Manufacturing 0.00737% 99.82358%

339920 Sporting and Athletic Goods Manufacturing 0.00724% 99.83083%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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561510 Travel Agencies 0.00723% 99.83806%

443141 Household Appliance Stores 0.00648% 99.84454%

336211 Motor Vehicle Body Manufacturing 0.00605% 99.85060%

335312 Motor and Generator Manufacturing 0.00603% 99.85663%

531320 Offices of Real Estate Appraisers 0.00578% 99.86241%

561613 Armored Car Services 0.00567% 99.86808%

314910 Textile Bag and Canvas Mills 0.00542% 99.87350%

424930 Flower, Nursery Stock, and Florists' Supplies Merchant 
Wholesalers 0.00540% 99.87890%

236116 New Multifamily Housing Construction (except For-Sale 
Builders) 0.00517% 99.88407%

541219 Other Accounting Services 0.00512% 99.88919%

611110 Elementary and Secondary Schools 0.00445% 99.89364%

327211 Flat Glass Manufacturing 0.00440% 99.89805%

531210 Offices of Real Estate Agents and Brokers 0.00434% 99.90239%

337127 Institutional Furniture Manufacturing 0.00415% 99.90655%

541211 Offices of Certified Public Accountants 0.00410% 99.91065%

339950 Sign Manufacturing 0.00399% 99.91464%

423910 Sporting and Recreational Goods and Supplies Merchant 
Wholesalers 0.00361% 99.91825%

561421 Telephone Answering Services 0.00338% 99.92163%

321920 Wood Container and Pallet Manufacturing 0.00335% 99.92498%

337211 Wood Office Furniture Manufacturing 0.00323% 99.92821%

323111 Commercial Printing (except Screen and Books) 0.00316% 99.93137%

424710 Petroleum Bulk Stations and Terminals 0.00307% 99.93444%

237130 Power and Communication Line and Related Structures 
Construction 0.00300% 99.93743%

333921 Elevator and Moving Stairway Manufacturing 0.00275% 99.94019%

423990 Other Miscellaneous Durable Goods Merchant 
Wholesalers 0.00261% 99.94280%

211120 Crude Petroleum Extraction 0.00250% 99.94530%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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624229 Other Community Housing Services 0.00247% 99.94777%

453998 All Other Miscellaneous Store Retailers (except Tobacco 
Stores) 0.00231% 99.95008%

811310
Commercial and Industrial Machinery and Equipment 
(except Automotive and Electronic) Repair and 
Maintenance

0.00218% 99.95226%

512240 Sound Recording Studios 0.00209% 99.95436%

561622 Locksmiths 0.00192% 99.95628%

541410 Interior Design Services 0.00190% 99.95817%

621999 All Other Miscellaneous Ambulatory Health Care Services 0.00188% 99.96005%

339115 Ophthalmic Goods Manufacturing 0.00173% 99.96177%

813312 Environment, Conservation and Wildlife Organizations 0.00172% 99.96350%

926130 Regulation and Administration of Communications, 
Electric, Gas, and Other Utilities 0.00171% 99.96521%

335210 Small Electrical Appliance Manufacturing 0.00167% 99.96688%

561790 Other Services to Buildings and Dwellings 0.00156% 99.96844%

111422 Floriculture Production 0.00153% 99.96997%

722310 Food Service Contractors 0.00149% 99.97147%

334210 Telephone Apparatus Manufacturing 0.00149% 99.97296%

324110 Petroleum Refineries 0.00146% 99.97441%

622110 General Medical and Surgical Hospitals 0.00142% 99.97583%

541720 Research and Development in the Social Sciences and 
Humanities 0.00131% 99.97714%

424910 Farm Supplies Merchant Wholesalers 0.00125% 99.97839%

333318 Other Commercial and Service Industry Machinery 
Manufacturing 0.00117% 99.97957%

561320 Temporary Help Services 0.00117% 99.98073%

335313 Switchgear and Switchboard Apparatus Manufacturing 0.00116% 99.98190%

325520 Adhesive Manufacturing 0.00114% 99.98304%

488410 Motor Vehicle Towing 0.00107% 99.98411%

541360 Geophysical Surveying and Mapping Services 0.00102% 99.98513%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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334515 Instrument Manufacturing for Measuring and Testing 
Electricity and Electrical Signals 0.00099% 99.98612%

562998 All Other Miscellaneous Waste Management Services 0.00095% 99.98707%

484210 Used Household and Office Goods Moving 0.00092% 99.98799%

562111 Solid Waste Collection 0.00090% 99.98889%

321911 Wood Window and Door Manufacturing 0.00070% 99.98959%

333111 Farm Machinery and Equipment Manufacturing 0.00068% 99.99027%

541620 Environmental Consulting Services 0.00068% 99.99094%

316998 All Other Leather Good and Allied Product 
Manufacturing 0.00067% 99.99161%

313210 Broadwoven Fabric Mills 0.00063% 99.99224%

512110 Motion Picture and Video Production 0.00057% 99.99281%

541420 Industrial Design Services 0.00050% 99.99332%

339999 All Other Miscellaneous Manufacturing 0.00047% 99.99379%

332510 Hardware Manufacturing 0.00046% 99.99425%

811111 General Automotive Repair 0.00039% 99.99464%

321999 All Other Miscellaneous Wood Product Manufacturing 0.00039% 99.99503%

532412 Construction, Mining, and Forestry Machinery and 
Equipment Rental and Leasing 0.00038% 99.99542%

334519 Other Measuring and Controlling Device Manufacturing 0.00030% 99.99572%

331222 Steel Wire Drawing 0.00029% 99.99601%

926150 Regulation, Licensing, and Inspection of Miscellaneous 
Commercial Sectors 0.00028% 99.99628%

451110 Sporting Goods Stores 0.00025% 99.99654%

926120 Regulation and Administration of Transportation 
Programs 0.00024% 99.99678%

332313 Plate Work Manufacturing 0.00021% 99.99699%

337122 Nonupholstered Wood Household Furniture 
Manufacturing 0.00019% 99.99719%

522220 Sales Financing 0.00019% 99.99737%

492110 Couriers and Express Delivery Services 0.00018% 99.99755%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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Source:  CHA analysis of State of Washington data

444220 Nursery, Garden Center, and Farm Supply Stores 0.00017% 99.99772%

333131 Mining Machinery and Equipment Manufacturing 0.00016% 99.99789%

315220 Men’s and Boys’ Cut and Sew Apparel Manufacturing 0.00016% 99.99805%

115112 Soil Preparation, Planting, and Cultivating 0.00015% 99.99820%

424310 Piece Goods, Notions, and Other Dry Goods Merchant 
Wholesalers 0.00015% 99.99834%

337110 Wood Kitchen Cabinet and Countertop Manufacturing 0.00014% 99.99848%

334118 Computer Terminal and Other Computer Peripheral 
Equipment Manufacturing 0.00014% 99.99862%

326191 Plastics Plumbing Fixture Manufacturing 0.00013% 99.99875%

453310 Used Merchandise Stores 0.00012% 99.99887%

325510 Paint and Coating Manufacturing 0.00011% 99.99899%

442210 Floor Covering Stores 0.00011% 99.99910%

488490 Other Support Activities for Road Transportation 0.00011% 99.99921%

442299 All Other Home Furnishings Stores 0.00010% 99.99930%

337920 Blind and Shade Manufacturing 0.00010% 99.99940%

325314 Fertilizer (Mixing Only) Manufacturing 0.00008% 99.99948%

561330 Professional Employer Organizations 0.00008% 99.99955%

312112 Bottled Water Manufacturing 0.00007% 99.99963%

541922 Commercial Photography 0.00006% 99.99969%

444130 Hardware Stores 0.00006% 99.99975%

327991 Cut Stone and Stone Product Manufacturing 0.00005% 99.99980%

442110 Furniture Stores 0.00004% 99.99985%

331318 Other Aluminum Rolling, Drawing, and Extruding 0.00004% 99.99989%

333912 Air and Gas Compressor Manufacturing 0.00004% 99.99993%

212321 Construction Sand and Gravel Mining 0.00004% 99.99996%

562991 Septic Tank and Related Services 0.00003% 99.99999%

813920 Professional Organizations 0.00001% 100.00000%

TOTAL 100.00000%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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Table D-2: Industry Percentage Distribution of Contracts by Dollars Paid, Prime 
Contracts

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars

522110 Commercial Banking 16.9322% 16.9322%

236220 Commercial and Institutional Building Construction 13.8987% 30.8309%

623210 Residential Intellectual and Developmental Disability 
Facilities 13.8646% 44.6955%

624120 Services for the Elderly and Persons with Disabilities 8.0610% 52.7565%

441110 New Car Dealers 6.0759% 58.8324%

621610 Home Health Care Services 5.6204% 64.4527%

541310 Architectural Services 3.3542% 67.8070%

238210 Electrical Contractors and Other Wiring Installation 
Contractors 2.2533% 70.0603%

624210 Community Food Services 1.9613% 72.0216%

238220 Plumbing, Heating, and Air-Conditioning Contractors 1.7865% 73.8081%

621420 Outpatient Mental Health and Substance Abuse 
Centers 1.6543% 75.4624%

423430 Computer and Computer Peripheral Equipment and 
Software Merchant Wholesalers 1.4440% 76.9065%

541330 Engineering Services 1.1707% 78.0772%

623990 Other Residential Care Facilities 0.9730% 79.0502%

238910 Site Preparation Contractors 0.9323% 79.9825%

541810 Advertising Agencies 0.8853% 80.8678%

541930 Translation and Interpretation Services 0.8662% 81.7340%

443142 Electronics Stores 0.8652% 82.5992%

623110 Nursing Care Facilities (Skilled Nursing Facilities) 0.8647% 83.4638%

236210 Industrial Building Construction 0.7884% 84.2523%

484110 General Freight Trucking, Local 0.7317% 84.9840%

541618 Other Management Consulting Services 0.6934% 85.6774%

481211 Nonscheduled Chartered Passenger Air 
Transportation 0.6868% 86.3642%

453210 Office Supplies and Stationery Stores 0.6831% 87.0473%
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541511 Custom Computer Programming Services 0.6099% 87.6572%

541612 Human Resources Consulting Services 0.5716% 88.2288%

541512 Computer Systems Design Services 0.5576% 88.7864%

541611 Administrative Management and General 
Management Consulting Services 0.5445% 89.3308%

517312 Wired Telecommunications Carriers 0.5225% 89.8534%

624190 Other Individual and Family Services 0.4982% 90.3516%

531110 Lessors of Residential Buildings and Dwellings 0.4970% 90.8485%

446110 Pharmacies and Drug Stores 0.4587% 91.3073%

562910 Remediation Services 0.4372% 91.7444%

423460 Ophthalmic Goods Merchant Wholesalers 0.4131% 92.1575%

623311 Continuing Care Retirement Communities 0.3830% 92.5405%

561612 Security Guards and Patrol Services 0.3784% 92.9189%

238290 Other Building Equipment Contractors 0.3191% 93.2380%

517311 Wired Telecommunications Carriers 0.3073% 93.5453%

237990 Other Heavy and Civil Engineering Construction 0.2902% 93.8355%

541840 Media Representatives 0.2831% 94.1186%

624310 Vocational Rehabilitation Services 0.2638% 94.3824%

621111 Offices of Physicians (except Mental Health 
Specialists) 0.2439% 94.6263%

423420 Office Equipment Merchant Wholesalers 0.2431% 94.8695%

112990 All Other Animal Production 0.2203% 95.0897%

517919 All Other Telecommunications 0.2143% 95.3041%

561311 Employment Placement Agencies 0.2116% 95.5157%

611430 Professional and Management Development Training 0.2053% 95.7210%

221310 Water Supply and Irrigation Systems 0.1987% 95.9196%

541830 Media Buying Agencies 0.1952% 96.1149%

541690 Other Scientific and Technical Consulting Services 0.1923% 96.3072%

423850 Service Establishment Equipment and Supplies 
Merchant Wholesalers 0.1869% 96.4941%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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237310 Highway, Street, and Bridge Construction 0.1738% 96.6679%

541613 Marketing Consulting Services 0.1723% 96.8402%

519130 Internet Publishing and Broadcasting and Web Search 
Portals 0.1593% 96.9996%

238160 Roofing Contractors 0.1448% 97.1443%

423510 Metal Service Centers and Other Metal Merchant 
Wholesalers 0.1355% 97.2798%

484220 Specialized Freight (except Used Goods) Trucking, 
Local 0.1328% 97.4125%

423610 Electrical Apparatus and Equipment, Wiring Supplies, 
and Related Equipment Merchant Wholesalers 0.1296% 97.5421%

531120 Lessors of Nonresidential Buildings (except 
Miniwarehouses) 0.1291% 97.6713%

221118 Other Electric Power Generation 0.1273% 97.7986%

333244 Printing Machinery and Equipment Manufacturing 0.1211% 97.9197%

622210 Psychiatric and Substance Abuse Hospitals 0.1155% 98.0353%

311412 Frozen Specialty Food Manufacturing 0.1146% 98.1499%

541513 Computer Facilities Management Services 0.1080% 98.2579%

517210 Wireless Telecommunications Carriers (except 
Satellite) 0.0942% 98.3521%

561110 Office Administrative Services 0.0871% 98.4392%

623220 Residential Mental Health and Substance Abuse 
Facilities 0.0854% 98.5246%

532111 Passenger Car Rental 0.0841% 98.6087%

811213 Communication Equipment Repair and Maintenance 0.0783% 98.6871%

922120 Police Protection 0.0779% 98.7650%

446199 All Other Health and Personal Care Stores 0.0777% 98.8427%

621399 Offices of All Other Miscellaneous Health 
Practitioners 0.0753% 98.9181%

511210 Software Publishers 0.0687% 98.9868%

532490 Other Commercial and Industrial Machinery and 
Equipment Rental and Leasing 0.0637% 99.0505%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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561440 Collection Agencies 0.0628% 99.1133%

213112 Support Activities for Oil and Gas Operations 0.0608% 99.1740%

541715
Research and Development in the Physical, 
Engineering, and Life Sciences (except 
Nanotechnology and Biotechnology)

0.0602% 99.2342%

518210 Data Processing, Hosting, and Related Services 0.0555% 99.2897%

541614 Process, Physical Distribution, and Logistics 
Consulting Services 0.0500% 99.3397%

621210 Offices of Dentists 0.0494% 99.3892%

481219 Other Nonscheduled Air Transportation 0.0484% 99.4375%

561492 Court Reporting and Stenotype Services 0.0482% 99.4857%

561730 Landscaping Services 0.0420% 99.5277%

561920 Convention and Trade Show Organizers 0.0404% 99.5681%

621340 Offices of Physical, Occupational and Speech 
Therapists, and Audiologists 0.0378% 99.6059%

561990 All Other Support Services 0.0335% 99.6394%

221122 Electric Power Distribution 0.0306% 99.6700%

334514 Totalizing Fluid Meter and Counting Device 
Manufacturing 0.0288% 99.6988%

721110 Hotels (except Casino Hotels) and Motels 0.0242% 99.7231%

621511 Medical Laboratories 0.0232% 99.7462%

238310 Drywall and Insulation Contractors 0.0227% 99.7690%

922140 Correctional Institutions 0.0211% 99.7900%

812990 All Other Personal Services 0.0209% 99.8109%

423720 Plumbing and Heating Equipment and Supplies 
(Hydronics) Merchant Wholesalers 0.0209% 99.8318%

541519 Other Computer Related Services 0.0182% 99.8500%

322121 Paper (except Newsprint) Mills 0.0166% 99.8666%

445110 Supermarkets and Other Grocery (except 
Convenience) Stores 0.0154% 99.8820%

334517 Irradiation Apparatus Manufacturing 0.0142% 99.8961%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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621330 Offices of Mental Health Practitioners (except 
Physicians) 0.0135% 99.9097%

339113 Surgical Appliance and Supplies Manufacturing 0.0108% 99.9204%

423820 Farm and Garden Machinery and Equipment 
Merchant Wholesalers 0.0106% 99.9311%

561510 Travel Agencies 0.0097% 99.9408%

336211 Motor Vehicle Body Manufacturing 0.0081% 99.9489%

531320 Offices of Real Estate Appraisers 0.0078% 99.9567%

561613 Armored Car Services 0.0076% 99.9643%

541219 Other Accounting Services 0.0069% 99.9712%

531210 Offices of Real Estate Agents and Brokers 0.0058% 99.9770%

561421 Telephone Answering Services 0.0045% 99.9815%

541211 Offices of Certified Public Accountants 0.0045% 99.9860%

424710 Petroleum Bulk Stations and Terminals 0.0041% 99.9901%

561622 Locksmiths 0.0026% 99.9927%

424910 Farm Supplies Merchant Wholesalers 0.0017% 99.9944%

423690 Other Electronic Parts and Equipment Merchant 
Wholesalers 0.0016% 99.9959%

561720 Janitorial Services 0.0010% 99.9969%

238990 All Other Specialty Trade Contractors 0.0009% 99.9978%

512110 Motion Picture and Video Production 0.0008% 99.9986%

334519 Other Measuring and Controlling Device 
Manufacturing 0.0004% 99.9990%

541720 Research and Development in the Social Sciences and 
Humanities 0.0004% 99.9994%

333318 Other Commercial and Service Industry Machinery 
Manufacturing 0.0003% 99.9997%

315220 Men’s and Boys’ Cut and Sew Apparel Manufacturing 0.0002% 99.9999%

541380 Testing Laboratories 0.0001% 100.0000%

522110 Commercial Banking 16.9322% 16.9322%

236220 Commercial and Institutional Building Construction 13.8987% 30.8309%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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623210 Residential Intellectual and Developmental Disability 
Facilities 13.8646% 44.6955%

624120 Services for the Elderly and Persons with Disabilities 8.0610% 52.7565%

441110 New Car Dealers 6.0759% 58.8324%

621610 Home Health Care Services 5.6204% 64.4527%

541310 Architectural Services 3.3542% 67.8070%

238210 Electrical Contractors and Other Wiring Installation 
Contractors 2.2533% 70.0603%

624210 Community Food Services 1.9613% 72.0216%

238220 Plumbing, Heating, and Air-Conditioning Contractors 1.7865% 73.8081%

621420 Outpatient Mental Health and Substance Abuse 
Centers 1.6543% 75.4624%

423430 Computer and Computer Peripheral Equipment and 
Software Merchant Wholesalers 1.4440% 76.9065%

541330 Engineering Services 1.1707% 78.0772%

623990 Other Residential Care Facilities 0.9730% 79.0502%

238910 Site Preparation Contractors 0.9323% 79.9825%

541810 Advertising Agencies 0.8853% 80.8678%

541930 Translation and Interpretation Services 0.8662% 81.7340%

443142 Electronics Stores 0.8652% 82.5992%

623110 Nursing Care Facilities (Skilled Nursing Facilities) 0.8647% 83.4638%

236210 Industrial Building Construction 0.7884% 84.2523%

484110 General Freight Trucking, Local 0.7317% 84.9840%

541618 Other Management Consulting Services 0.6934% 85.6774%

481211 Nonscheduled Chartered Passenger Air 
Transportation 0.6868% 86.3642%

453210 Office Supplies and Stationery Stores 0.6831% 87.0473%

541511 Custom Computer Programming Services 0.6099% 87.6572%

541612 Human Resources Consulting Services 0.5716% 88.2288%

541512 Computer Systems Design Services 0.5576% 88.7864%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars



State of Washington Disparity Study 2019

164 © 2019 Colette Holt & Associates, All Rights Reserved

541611 Administrative Management and General 
Management Consulting Services 0.5445% 89.3308%

517312 Wired Telecommunications Carriers 0.5225% 89.8534%

624190 Other Individual and Family Services 0.4982% 90.3516%

531110 Lessors of Residential Buildings and Dwellings 0.4970% 90.8485%

446110 Pharmacies and Drug Stores 0.4587% 91.3073%

562910 Remediation Services 0.4372% 91.7444%

423460 Ophthalmic Goods Merchant Wholesalers 0.4131% 92.1575%

623311 Continuing Care Retirement Communities 0.3830% 92.5405%

561612 Security Guards and Patrol Services 0.3784% 92.9189%

238290 Other Building Equipment Contractors 0.3191% 93.2380%

517311 Wired Telecommunications Carriers 0.3073% 93.5453%

237990 Other Heavy and Civil Engineering Construction 0.2902% 93.8355%

541840 Media Representatives 0.2831% 94.1186%

624310 Vocational Rehabilitation Services 0.2638% 94.3824%

621111 Offices of Physicians (except Mental Health 
Specialists) 0.2439% 94.6263%

423420 Office Equipment Merchant Wholesalers 0.2431% 94.8695%

112990 All Other Animal Production 0.2203% 95.0897%

517919 All Other Telecommunications 0.2143% 95.3041%

561311 Employment Placement Agencies 0.2116% 95.5157%

611430 Professional and Management Development Training 0.2053% 95.7210%

221310 Water Supply and Irrigation Systems 0.1987% 95.9196%

541830 Media Buying Agencies 0.1952% 96.1149%

541690 Other Scientific and Technical Consulting Services 0.1923% 96.3072%

423850 Service Establishment Equipment and Supplies 
Merchant Wholesalers 0.1869% 96.4941%

237310 Highway, Street, and Bridge Construction 0.1738% 96.6679%

541613 Marketing Consulting Services 0.1723% 96.8402%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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519130 Internet Publishing and Broadcasting and Web Search 
Portals 0.1593% 96.9996%

238160 Roofing Contractors 0.1448% 97.1443%

423510 Metal Service Centers and Other Metal Merchant 
Wholesalers 0.1355% 97.2798%

484220 Specialized Freight (except Used Goods) Trucking, 
Local 0.1328% 97.4125%

423610 Electrical Apparatus and Equipment, Wiring Supplies, 
and Related Equipment Merchant Wholesalers 0.1296% 97.5421%

531120 Lessors of Nonresidential Buildings (except 
Miniwarehouses) 0.1291% 97.6713%

221118 Other Electric Power Generation 0.1273% 97.7986%

333244 Printing Machinery and Equipment Manufacturing 0.1211% 97.9197%

622210 Psychiatric and Substance Abuse Hospitals 0.1155% 98.0353%

311412 Frozen Specialty Food Manufacturing 0.1146% 98.1499%

541513 Computer Facilities Management Services 0.1080% 98.2579%

517210 Wireless Telecommunications Carriers (except 
Satellite) 0.0942% 98.3521%

561110 Office Administrative Services 0.0871% 98.4392%

623220 Residential Mental Health and Substance Abuse 
Facilities 0.0854% 98.5246%

532111 Passenger Car Rental 0.0841% 98.6087%

811213 Communication Equipment Repair and Maintenance 0.0783% 98.6871%

922120 Police Protection 0.0779% 98.7650%

446199 All Other Health and Personal Care Stores 0.0777% 98.8427%

621399 Offices of All Other Miscellaneous Health 
Practitioners 0.0753% 98.9181%

511210 Software Publishers 0.0687% 98.9868%

532490 Other Commercial and Industrial Machinery and 
Equipment Rental and Leasing 0.0637% 99.0505%

561440 Collection Agencies 0.0628% 99.1133%

213112 Support Activities for Oil and Gas Operations 0.0608% 99.1740%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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541715
Research and Development in the Physical, 
Engineering, and Life Sciences (except 
Nanotechnology and Biotechnology)

0.0602% 99.2342%

518210 Data Processing, Hosting, and Related Services 0.0555% 99.2897%

541614 Process, Physical Distribution, and Logistics 
Consulting Services 0.0500% 99.3397%

621210 Offices of Dentists 0.0494% 99.3892%

481219 Other Nonscheduled Air Transportation 0.0484% 99.4375%

561492 Court Reporting and Stenotype Services 0.0482% 99.4857%

561730 Landscaping Services 0.0420% 99.5277%

561920 Convention and Trade Show Organizers 0.0404% 99.5681%

621340 Offices of Physical, Occupational and Speech 
Therapists, and Audiologists 0.0378% 99.6059%

561990 All Other Support Services 0.0335% 99.6394%

221122 Electric Power Distribution 0.0306% 99.6700%

334514 Totalizing Fluid Meter and Counting Device 
Manufacturing 0.0288% 99.6988%

721110 Hotels (except Casino Hotels) and Motels 0.0242% 99.7231%

621511 Medical Laboratories 0.0232% 99.7462%

238310 Drywall and Insulation Contractors 0.0227% 99.7690%

922140 Correctional Institutions 0.0211% 99.7900%

812990 All Other Personal Services 0.0209% 99.8109%

423720 Plumbing and Heating Equipment and Supplies 
(Hydronics) Merchant Wholesalers 0.0209% 99.8318%

541519 Other Computer Related Services 0.0182% 99.8500%

322121 Paper (except Newsprint) Mills 0.0166% 99.8666%

445110 Supermarkets and Other Grocery (except 
Convenience) Stores 0.0154% 99.8820%

334517 Irradiation Apparatus Manufacturing 0.0142% 99.8961%

621330 Offices of Mental Health Practitioners (except 
Physicians) 0.0135% 99.9097%

339113 Surgical Appliance and Supplies Manufacturing 0.0108% 99.9204%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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Source:  CHA analysis of State of Washington data

423820 Farm and Garden Machinery and Equipment 
Merchant Wholesalers 0.0106% 99.9311%

561510 Travel Agencies 0.0097% 99.9408%

336211 Motor Vehicle Body Manufacturing 0.0081% 99.9489%

531320 Offices of Real Estate Appraisers 0.0078% 99.9567%

561613 Armored Car Services 0.0076% 99.9643%

541219 Other Accounting Services 0.0069% 99.9712%

531210 Offices of Real Estate Agents and Brokers 0.0058% 99.9770%

561421 Telephone Answering Services 0.0045% 99.9815%

541211 Offices of Certified Public Accountants 0.0045% 99.9860%

424710 Petroleum Bulk Stations and Terminals 0.0041% 99.9901%

561622 Locksmiths 0.0026% 99.9927%

424910 Farm Supplies Merchant Wholesalers 0.0017% 99.9944%

423690 Other Electronic Parts and Equipment Merchant 
Wholesalers 0.0016% 99.9959%

561720 Janitorial Services 0.0010% 99.9969%

238990 All Other Specialty Trade Contractors 0.0009% 99.9978%

512110 Motion Picture and Video Production 0.0008% 99.9986%

334519 Other Measuring and Controlling Device 
Manufacturing 0.0004% 99.9990%

541720 Research and Development in the Social Sciences and 
Humanities 0.0004% 99.9994%

333318 Other Commercial and Service Industry Machinery 
Manufacturing 0.0003% 99.9997%

315220 Men’s and Boys’ Cut and Sew Apparel Manufacturing 0.0002% 99.9999%

541380 Testing Laboratories 0.0001% 100.0000%

TOTAL 100.0000%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative 
Pct Total 
Contract 
Dollars
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Table D-3: Industry Percentage Distribution of Contracts by Dollars Paid, 
Subcontracts

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars

238220 Plumbing, Heating, and Air-Conditioning Contractors 25.10361% 25.10361%

238210 Electrical Contractors and Other Wiring Installation 
Contractors 21.24223% 46.34584%

238910 Site Preparation Contractors 4.38550% 50.73134%

238350 Finish Carpentry Contractors 4.12835% 54.85969%

238310 Drywall and Insulation Contractors 3.96871% 58.82840%

238120 Structural Steel and Precast Concrete Contractors 2.94610% 61.77450%

332322 Sheet Metal Work Manufacturing 2.78514% 64.55964%

238150 Glass and Glazing Contractors 2.58429% 67.14393%

238160 Roofing Contractors 2.26271% 69.40664%

237310 Highway, Street, and Bridge Construction 2.21783% 71.62447%

238140 Masonry Contractors 2.08204% 73.70651%

236220 Commercial and Institutional Building Construction 1.69240% 75.39891%

541330 Engineering Services 1.62216% 77.02107%

238330 Flooring Contractors 1.50866% 78.52973%

238990 All Other Specialty Trade Contractors 1.33035% 79.86008%

238320 Painting and Wall Covering Contractors 1.23248% 81.09255%

238130 Framing Contractors 1.21335% 82.30590%

238290 Other Building Equipment Contractors 1.19739% 83.50329%

562910 Remediation Services 1.13344% 84.63673%

541611 Administrative Management and General 
Management Consulting Services 1.05653% 85.69327%

541310 Architectural Services 0.92878% 86.62205%

238190 Other Foundation, Structure, and Building Exterior 
Contractors 0.89769% 87.51974%

561730 Landscaping Services 0.85051% 88.37025%

238390 Other Building Finishing Contractors 0.82873% 89.19898%

443142 Electronics Stores 0.69650% 89.89549%

334290 Other Communications Equipment Manufacturing 0.69334% 90.58883%
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332321 Metal Window and Door Manufacturing 0.56917% 91.15800%

423440 Other Commercial Equipment Merchant 
Wholesalers 0.56842% 91.72642%

237990 Other Heavy and Civil Engineering Construction 0.54011% 92.26653%

811121 Automotive Body, Paint, and Interior Repair and 
Maintenance 0.50118% 92.76771%

334512 Automatic Environmental Control Manufacturing for 
Residential, Commercial, and Appliance Use 0.33691% 93.10463%

423310 Lumber, Plywood, Millwork, and Wood Panel 
Merchant Wholesalers 0.33200% 93.43662%

237110 Water and Sewer Line and Related Structures 
Construction 0.31450% 93.75112%

238110 Poured Concrete Foundation and Structure 
Contractors 0.31278% 94.06390%

236210 Industrial Building Construction 0.28886% 94.35276%

541320 Landscape Architectural Services 0.28599% 94.63876%

444190 Other Building Material Dealers 0.24385% 94.88261%

484110 General Freight Trucking, Local 0.22262% 95.10523%

238340 Tile and Terrazzo Contractors 0.21834% 95.32357%

511210 Software Publishers 0.18755% 95.51112%

326199 All Other Plastics Product Manufacturing 0.16291% 95.67403%

561990 All Other Support Services 0.15984% 95.83387%

621420 Outpatient Mental Health and Substance Abuse 
Centers 0.14874% 95.98261%

541380 Testing Laboratories 0.13890% 96.12151%

238170 Siding Contractors 0.12876% 96.25027%

332323 Ornamental and Architectural Metal Work 
Manufacturing 0.12816% 96.37843%

221310 Water Supply and Irrigation Systems 0.12443% 96.50286%

541350 Building Inspection Services 0.12267% 96.62553%

541370 Surveying and Mapping (except Geophysical) 
Services 0.12186% 96.74739%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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423690 Other Electronic Parts and Equipment Merchant 
Wholesalers 0.12094% 96.86834%

484220 Specialized Freight (except Used Goods) Trucking, 
Local 0.11474% 96.98307%

115210 Support Activities for Animal Production 0.11430% 97.09737%

331110 Iron and Steel Mills and Ferroalloy Manufacturing 0.10251% 97.19989%

424690 Other Chemical and Allied Products Merchant 
Wholesalers 0.10087% 97.30076%

423390 Other Construction Material Merchant Wholesalers 0.09566% 97.39642%

236115 New Single-Family Housing Construction (except 
For-Sale Builders) 0.09331% 97.48973%

541690 Other Scientific and Technical Consulting Services 0.09259% 97.58232%

337212 Custom Architectural Woodwork and Millwork 
Manufacturing 0.08918% 97.67150%

423490 Other Professional Equipment and Supplies 
Merchant Wholesalers 0.08703% 97.75853%

423610
Electrical Apparatus and Equipment, Wiring 
Supplies, and Related Equipment Merchant 
Wholesalers

0.07868% 97.83722%

623210 Residential Intellectual and Developmental Disability 
Facilities 0.07854% 97.91576%

334513
Instruments and Related Products Manufacturing 
for Measuring, Displaying, and Controlling Industrial 
Process Variables

0.07794% 97.99370%

624310 Vocational Rehabilitation Services 0.07172% 98.06543%

515120 Television Broadcasting 0.07122% 98.13665%

327212 Other Pressed and Blown Glass and Glassware 
Manufacturing 0.06583% 98.20248%

541910 Marketing Research and Public Opinion Polling 0.06543% 98.26791%

332311 Prefabricated Metal Building and Component 
Manufacturing 0.06534% 98.33325%

423830 Industrial Machinery and Equipment Merchant 
Wholesalers 0.06497% 98.39822%

423710 Hardware Merchant Wholesalers 0.06088% 98.45910%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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442291 Window Treatment Stores 0.06074% 98.51984%

561720 Janitorial Services 0.05838% 98.57822%

336413 Other Aircraft Parts and Auxiliary Equipment 
Manufacturing 0.05685% 98.63507%

423620 Household Appliances, Electric Housewares, and 
Consumer Electronics Merchant Wholesalers 0.05275% 98.68783%

541430 Graphic Design Services 0.05097% 98.73879%

327310 Cement Manufacturing 0.04842% 98.78721%

541990 All Other Professional, Scientific, and Technical 
Services 0.04573% 98.83295%

337215 Showcase, Partition, Shelving, and Locker 
Manufacturing 0.04561% 98.87856%

213111 Drilling Oil and Gas Wells 0.04194% 98.92050%

532490 Other Commercial and Industrial Machinery and 
Equipment Rental and Leasing 0.04022% 98.96072%

333415
Air-Conditioning and Warm Air Heating Equipment 
and Commercial and Industrial Refrigeration 
Equipment Manufacturing

0.03859% 98.99932%

423220 Home Furnishing Merchant Wholesalers 0.03788% 99.03720%

332999 All Other Miscellaneous Fabricated Metal Product 
Manufacturing 0.03685% 99.07405%

333316 Photographic and Photocopying Equipment 
Manufacturing 0.03479% 99.10884%

339940 Office Supplies (except Paper) Manufacturing 0.03432% 99.14316%

236118 Residential Remodelers 0.03265% 99.17581%

327390 Other Concrete Product Manufacturing 0.03251% 99.20832%

327320 Ready-Mix Concrete Manufacturing 0.03182% 99.24014%

541511 Custom Computer Programming Services 0.03089% 99.27103%

423510 Metal Service Centers and Other Metal Merchant 
Wholesalers 0.02896% 99.29999%

332312 Fabricated Structural Metal Manufacturing 0.02893% 99.32891%

339920 Sporting and Athletic Goods Manufacturing 0.02841% 99.35732%

446199 All Other Health and Personal Care Stores 0.02598% 99.38330%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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443141 Household Appliance Stores 0.02543% 99.40873%

623220 Residential Mental Health and Substance Abuse 
Facilities 0.02416% 99.43289%

621330 Offices of Mental Health Practitioners (except 
Physicians) 0.02403% 99.45692%

335312 Motor and Generator Manufacturing 0.02367% 99.48059%

561612 Security Guards and Patrol Services 0.02195% 99.50254%

541618 Other Management Consulting Services 0.02169% 99.52422%

314910 Textile Bag and Canvas Mills 0.02128% 99.54550%

424930 Flower, Nursery Stock, and Florists' Supplies 
Merchant Wholesalers 0.02119% 99.56669%

236116 New Multifamily Housing Construction (except For-
Sale Builders) 0.02027% 99.58696%

611110 Elementary and Secondary Schools 0.01746% 99.60442%

327211 Flat Glass Manufacturing 0.01728% 99.62170%

337127 Institutional Furniture Manufacturing 0.01630% 99.63799%

339950 Sign Manufacturing 0.01566% 99.65366%

445110 Supermarkets and Other Grocery (except 
Convenience) Stores 0.01465% 99.66831%

423910 Sporting and Recreational Goods and Supplies 
Merchant Wholesalers 0.01414% 99.68246%

321920 Wood Container and Pallet Manufacturing 0.01316% 99.69561%

337211 Wood Office Furniture Manufacturing 0.01267% 99.70828%

323111 Commercial Printing (except Screen and Books) 0.01239% 99.72067%

237130 Power and Communication Line and Related 
Structures Construction 0.01176% 99.73242%

333921 Elevator and Moving Stairway Manufacturing 0.01080% 99.74322%

423420 Office Equipment Merchant Wholesalers 0.01029% 99.75351%

423990 Other Miscellaneous Durable Goods Merchant 
Wholesalers 0.01023% 99.76374%

211120 Crude Petroleum Extraction 0.00981% 99.77355%

624229 Other Community Housing Services 0.00970% 99.78325%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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423720 Plumbing and Heating Equipment and Supplies 
(Hydronics) Merchant Wholesalers 0.00909% 99.79233%

453998 All Other Miscellaneous Store Retailers (except 
Tobacco Stores) 0.00906% 99.80139%

811310
Commercial and Industrial Machinery and 
Equipment (except Automotive and Electronic) 
Repair and Maintenance

0.00856% 99.80996%

512240 Sound Recording Studios 0.00822% 99.81817%

541410 Interior Design Services 0.00744% 99.82562%

621999 All Other Miscellaneous Ambulatory Health Care 
Services 0.00736% 99.83297%

339115 Ophthalmic Goods Manufacturing 0.00677% 99.83974%

813312 Environment, Conservation and Wildlife 
Organizations 0.00675% 99.84650%

926130 Regulation and Administration of Communications, 
Electric, Gas, and Other Utilities 0.00672% 99.85322%

335210 Small Electrical Appliance Manufacturing 0.00656% 99.85977%

561790 Other Services to Buildings and Dwellings 0.00612% 99.86589%

111422 Floriculture Production 0.00601% 99.87190%

722310 Food Service Contractors 0.00586% 99.87776%

334210 Telephone Apparatus Manufacturing 0.00585% 99.88360%

324110 Petroleum Refineries 0.00571% 99.88931%

622110 General Medical and Surgical Hospitals 0.00558% 99.89489%

623990 Other Residential Care Facilities 0.00538% 99.90027%

561320 Temporary Help Services 0.00458% 99.90485%

335313 Switchgear and Switchboard Apparatus 
Manufacturing 0.00456% 99.90941%

325520 Adhesive Manufacturing 0.00449% 99.91390%

488410 Motor Vehicle Towing 0.00418% 99.91808%

541512 Computer Systems Design Services 0.00402% 99.92211%

541360 Geophysical Surveying and Mapping Services 0.00401% 99.92611%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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541720 Research and Development in the Social Sciences 
and Humanities 0.00400% 99.93011%

334515 Instrument Manufacturing for Measuring and 
Testing Electricity and Electrical Signals 0.00388% 99.93399%

333318 Other Commercial and Service Industry Machinery 
Manufacturing 0.00374% 99.93773%

562998 All Other Miscellaneous Waste Management 
Services 0.00373% 99.94146%

484210 Used Household and Office Goods Moving 0.00360% 99.94506%

562111 Solid Waste Collection 0.00354% 99.94860%

541211 Offices of Certified Public Accountants 0.00298% 99.95159%

321911 Wood Window and Door Manufacturing 0.00274% 99.95432%

333111 Farm Machinery and Equipment Manufacturing 0.00266% 99.95698%

541620 Environmental Consulting Services 0.00265% 99.95963%

316998 All Other Leather Good and Allied Product 
Manufacturing 0.00264% 99.96227%

313210 Broadwoven Fabric Mills 0.00245% 99.96472%

213112 Support Activities for Oil and Gas Operations 0.00229% 99.96701%

518210 Data Processing, Hosting, and Related Services 0.00214% 99.96915%

541420 Industrial Design Services 0.00198% 99.97113%

812990 All Other Personal Services 0.00184% 99.97297%

339999 All Other Miscellaneous Manufacturing 0.00184% 99.97480%

332510 Hardware Manufacturing 0.00182% 99.97662%

811111 General Automotive Repair 0.00154% 99.97817%

321999 All Other Miscellaneous Wood Product 
Manufacturing 0.00152% 99.97969%

532412 Construction, Mining, and Forestry Machinery and 
Equipment Rental and Leasing 0.00151% 99.98120%

331222 Steel Wire Drawing 0.00113% 99.98233%

926150 Regulation, Licensing, and Inspection of 
Miscellaneous Commercial Sectors 0.00108% 99.98341%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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423430 Computer and Computer Peripheral Equipment and 
Software Merchant Wholesalers 0.00105% 99.98446%

451110 Sporting Goods Stores 0.00100% 99.98546%

926120 Regulation and Administration of Transportation 
Programs 0.00096% 99.98642%

332313 Plate Work Manufacturing 0.00083% 99.98725%

541614 Process, Physical Distribution, and Logistics 
Consulting Services 0.00075% 99.98800%

337122 Nonupholstered Wood Household Furniture 
Manufacturing 0.00075% 99.98875%

522220 Sales Financing 0.00074% 99.98949%

492110 Couriers and Express Delivery Services 0.00071% 99.99020%

541613 Marketing Consulting Services 0.00068% 99.99087%

444220 Nursery, Garden Center, and Farm Supply Stores 0.00066% 99.99154%

333131 Mining Machinery and Equipment Manufacturing 0.00064% 99.99217%

115112 Soil Preparation, Planting, and Cultivating 0.00059% 99.99277%

424310 Piece Goods, Notions, and Other Dry Goods 
Merchant Wholesalers 0.00058% 99.99334%

337110 Wood Kitchen Cabinet and Countertop 
Manufacturing 0.00054% 99.99388%

334118 Computer Terminal and Other Computer Peripheral 
Equipment Manufacturing 0.00053% 99.99441%

326191 Plastics Plumbing Fixture Manufacturing 0.00051% 99.99493%

453310 Used Merchandise Stores 0.00048% 99.99541%

325510 Paint and Coating Manufacturing 0.00045% 99.99586%

442210 Floor Covering Stores 0.00044% 99.99630%

488490 Other Support Activities for Road Transportation 0.00044% 99.99673%

442299 All Other Home Furnishings Stores 0.00038% 99.99711%

337920 Blind and Shade Manufacturing 0.00037% 99.99748%

325314 Fertilizer (Mixing Only) Manufacturing 0.00030% 99.99779%

561330 Professional Employer Organizations 0.00030% 99.99809%

312112 Bottled Water Manufacturing 0.00029% 99.99838%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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Source:  CHA analysis of State of Washington data

Table D-4: Table D4 Disparity Ratios by Demographic Group, (all NAICS codes)

Source:  CHA analysis of State of Washington data
‡ Indicates substantive significance

Note: The numbers presented in this table are the rounded (to the two-decimal place) ver-
sion of the actual numbers.  Hence, dividing the presented utilization number by the 
presented weighted availability number will not yield the presented disparity ratio 
number.  Examining the values for Black-owned firms, 1.23% divided by 1.7% is not 
70.4%.  The actual value for Black utilization is closer to 1.22797694162124%; the 
actual value for Black weighted availability is closer to 1.74382370470021%; and the 
actual disparity ratio is closer to 70.4186402737511%

541922 Commercial Photography 0.00024% 99.99862%

444130 Hardware Stores 0.00023% 99.99886%

327991 Cut Stone and Stone Product Manufacturing 0.00021% 99.99907%

442110 Furniture Stores 0.00017% 99.99924%

541930 Translation and Interpretation Services 0.00016% 99.99940%

331318 Other Aluminum Rolling, Drawing, and Extruding 0.00016% 99.99956%

333912 Air and Gas Compressor Manufacturing 0.00015% 99.99971%

212321 Construction Sand and Gravel Mining 0.00014% 99.99985%

562991 Septic Tank and Related Services 0.00012% 99.99997%

813920 Professional Organizations 0.00003% 100.00000%

TOTAL 100.00000%

 Black Hispanic Asian
Native 

American
White 

Women MWBE
Non-

MWBE

Utilization 1.23% 0.58% 0.75% 1.74% 11.25% 15.54% 84.46%

Weighted 
Availability 1.7% 0.7% 2.6% 0.6% 9.6% 15.2% 84.8%

Disparity Ratio 70.4%‡ 86.8% 29.3%‡ 294.5% 116.8% 102.4% 99.6%

NAICS NAICS Code Description
Pct Total 
Contract 
Dollars

Cumulative Pct 
Total Contract 

Dollars
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Table D-5: Disparity Ratios by Demographic Group, (without Client Services)

Source:  CHA analysis of State of Washington data
*** Indicates statistical significance at the 0.001 level

* Indicates statistical significance at the 0.05 level
‡ Indicates substantive significance

Table D-6: Disparity Ratios by Demographic Group, (without Client Services and 
NAICS code 238210)

Source:  CHA analysis of State of Washington data
*** Indicates statistical significance at the 0.001 level

‡ Indicates substantive significance

Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE

Utilization 0.05% 0.68% 0.89% 2.07% 7.40% 11.09% 88.91%

Weighted 
Availability 2.00% 0.62% 2.98% 0.67% 9.28% 15.54% 84.46%

Disparity Ratio 2.5%‡ 110.1% 29.9%‡ 310.3% 79.8%‡ 71.3%‡* 105.3%***

Black Hispanic Asian Native 
American

White 
Women

MWBE Non-MWBE

Utilization 0.05% 0.53% 0.99% 2.22% 5.20% 9.00% 91.00%

Weighted 
Availability 2.17% 0.62% 3.25% 0.69% 9.80% 16.53% 83.47%

Disparity Ratio 2.52%‡ 85.87% 30.37%‡ 322.35% 53.05%‡ 54.43%‡*** 109.02%***
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APPENDIX E: 
DISTRIBUTION OF CONTRACT 
DOLLARS IN THE FINAL 
CONTRACT DATA FILE GOING TO 
STATE OF WASHINGTON FIRMS 
ACROSS COUNTIES

Table E-1: Distribution of Contract Dollars in the Final Contract Data File Going 
to State of Washington Firms Across Counties

NAICS Pct Total Contract 
Dollars

Cumulative Pct Total 
Contract Dollars

King County 46.6838% 46.6838%

Spokane County 14.8693% 61.5531%

Pierce County 9.0231% 70.5762%

Thurston County 6.4898% 77.0660%

Cowlitz County 6.1342% 83.2002%

Snohomish County 6.0112% 89.2114%

Clark County 1.8919% 91.1033%

Benton County 1.7168% 92.8201%

Whatcom County 1.4318% 94.2518%

Kitsap County 1.2452% 95.4971%

Skagit County 1.0418% 96.5389%

Asotin County 0.8241% 97.3630%

Yakima County 0.7789% 98.1419%

Lewis County 0.4044% 98.5463%

Whitman County 0.2362% 98.7826%

Grays Harbor County 0.2212% 99.0037%
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Franklin County 0.1654% 99.1691%

Walla Walla County 0.1630% 99.3321%

Island County 0.1285% 99.4606%

Chelan County 0.1213% 99.5819%

Grant County 0.1148% 99.6967%

Mason County 0.1015% 99.7981%

Clallam County 0.0929% 99.8911%

Kittitas County 0.0780% 99.9690%

Stevens County 0.0166% 99.9856%

Lincoln County 0.0112% 99.9968%

Okanogan County 0.0031% 99.9999%

Klickitat County 0.0001% 100.0000%

TOTAL 100.0000%

NAICS Pct Total Contract 
Dollars

Cumulative Pct Total 
Contract Dollars
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APPENDIX F: 
UTILIZATION - DISTRIBUTION 
STATE OF WASHINGTON 
CONTRACTS BY AWARDING 
AUTHORITY
1. Part One: Contracting Authority Distribution of Contracts

Table F-1 presents data on the distribution of contracts across various demo-
graphic groups for each contracting authority.  It should be read from left to 
right with the final column always equal to the total number of the contracts 
that were issued.  The MWBE column represents the total share of contracts 
issued to non-white firms and white women firms combined.  The Non-MWBE 
column represents the share of contracts issued to firms that are not owned 
by non-whites or white women.  Therefore, the MWBE and Non-MWBE col-
umns sum to the total number of the contracts that were issued.

Table F-1: Contracting Authority Distribution of Contracts
by Demographic Group

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-
MWBE Total

Central 
Washington 
University (CWU)

0 0 1 5 2 8 52 60

Consolidated 
Technology 
Services

0 0 1 0 0 1 1 2

Criminal Justice 
Training 
Commission

0 0 0 0 1 1 1 2

Department of 
Agriculture 0 0 0 0 1 1 0 1
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Department of 
Commerce 0 0 0 0 2 2 2 4

Department of 
Corrections 0 0 0 1 4 5 44 49

Department of 
Early Learning 0 0 0 0 5 5 3 8

Department of 
Ecology 1 1 1 1 5 9 19 28

Department of 
Enterprise Services 6 11 6 18 73 114 1,139 1,253

Department of 
Fish and Wildlife 0 1 0 2 6 9 35 44

Department of 
Health 0 0 0 0 0 0 2 2

Department of 
Labor and 
Industries

0 0 0 0 1 1 1 2

Department of 
Licensing 0 0 0 0 0 0 1 1

Department of 
Retirement 
Services

0 0 0 0 0 0 2 2

Department of 
Revenue 0 0 0 0 0 0 2 2

Department of 
Social and Health 
Services

2 0 3 0 23 28 116 144

Department of 
Transportation 0 0 0 0 5 5 20 25

Department of 
Veterans Affairs 0 1 0 0 0 1 1 2

Employment 
Security 
Department

1 0 0 0 1 2 0 2

Health Care 
Authority 0 0 0 0 0 0 2 2

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-
MWBE Total
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Source:  CHA analysis of State of Washington data

Table F-2 presents data on the distribution of contracts across various demo-
graphic groups for each contracting authority.  It should be read from left to 
right with the final column always equaling 100% (i.e. all of the contracts that 
were issued).  The MWBE column represents the total share of contracts 
issued to non-white firms and white women firms combined.  The Non-MWBE 
column represents the share of contracts issued to firms that are not owned 
by non-whites or white women.  Therefore, the MWBE and Non-MWBE col-
umns sum to 100%.

Industrial 
Insurance Appeals 0 0 0 0 0 0 1 1

Liquor and 
Cannabis Board 0 0 0 0 0 0 2 2

Military 
Department 1 0 0 0 5 6 21 27

Office of Financial 
Management 0 0 0 0 0 0 2 2

State Board of 
Community and 
Technical Colleges

0 0 0 0 0 0 1 1

State Investment 
Board 0 0 0 0 0 0 1 1

State Parks and 
Recreation 0 0 0 0 1 1 7 8

Traffic Safety 
Commission 0 0 0 0 0 0 1 1

University of 
Washington (UW) 2 6 10 5 54 77 368 445

Utilities and 
Transportation 
Commission

0 0 1 0 0 1 1 2

Washington State 
Patrol 0 0 0 0 0 0 2 2

TOTAL 13 20 23 32 189 277 1,850 2,127

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-
MWBE Total
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Table F-2: Contracting Authority Distribution of Contracts
by Demographic Group (Share)

Contracting Authority Black Hispanic Asian Native 
American

White 
Women MWBE Non-

MWBE Total

Central Washington University (CWU) 0.00% 0.00% 1.67% 8.33% 3.33% 13.33% 86.67% 100.00%

Consolidated Technology Services 0.00% 0.00% 50.00% 0.00% 0.00% 50.00% 50.00% 100.00%

Criminal Justice Training Commission 0.00% 0.00% 0.00% 0.00% 50.00% 50.00% 50.00% 100.00%

Department of Agriculture 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

Department of Commerce 0.00% 0.00% 0.00% 0.00% 50.00% 50.00% 50.00% 100.00%

Department of Corrections 0.00% 0.00% 0.00% 2.04% 8.16% 10.20% 89.80% 100.00%

Department of Early Learning 0.00% 0.00% 0.00% 0.00% 62.50% 62.50% 37.50% 100.00%

Department of Ecology 3.57% 3.57% 3.57% 3.57% 17.86% 32.14% 67.86% 100.00%

Department of Enterprise Services 0.48% 0.88% 0.48% 1.44% 5.83% 9.11% 90.90% 100.00%

Department of Fish and Wildlife 0.00% 2.27% 0.00% 4.55% 13.64% 20.46% 79.55% 100.00%

Department of Health 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Labor and Industries 0.00% 0.00% 0.00% 0.00% 50.00% 50.00% 50.00% 100.00%

Department of Licensing 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Retirement Services 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Revenue 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Social and Health Services 1.39% 0.00% 2.08% 0.00% 15.97% 19.44% 80.56% 100.00%

Department of Transportation 0.00% 0.00% 0.00% 0.00% 20.00% 20.00% 80.00% 100.00%

Department of Veterans Affairs 0.00% 50.00% 0.00% 0.00% 0.00% 50.00% 50.00% 100.00%

Employment Security Department 50.00% 0.00% 0.00% 0.00% 50.00% 100.00% 0.00% 100.00%

Health Care Authority 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Industrial Insurance Appeals 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%
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Source:  CHA analysis of State of Washington data

Table F-3 presents data on the distribution of contracts received by various demographic groups across the 
different contracting authority.  It should be read from top to bottom with the final row always equaling 
100% (i.e. all of the contracts that were issued).

Liquor and Cannabis Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Military Department 3.70% 0.00% 0.00% 0.00% 18.52% 22.22% 77.78% 100.00%

Office of Financial Management 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Board of Community and Technical 
Colleges 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Investment Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Parks and Recreation 0.00% 0.00% 0.00% 0.00% 12.50% 12.50% 87.50% 100.00%

Traffic Safety Commission 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

University of Washington (UW) 0.45% 1.35% 2.25% 1.12% 12.13% 17.30% 82.70% 100.00%

Utilities and Transportation Commission 0.00% 0.00% 50.00% 0.00% 0.00% 50.00% 50.00% 100.00%

Washington State Patrol 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.61% 0.94% 1.08% 1.50% 8.89% 13.02% 86.98% 100.00%

Contracting Authority Black Hispanic Asian Native 
American

White 
Women MWBE Non-

MWBE Total
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Table F-3: Demographic Group Distribution of Contracts
by Contracting Authority Group (Share)

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total

Central 
Washington 
University (CWU)

0.00% 0.00% 4.35% 15.63% 1.06% 4.23% 2.81% 2.82%

Consolidated 
Technology 
Services

0.00% 0.00% 4.35% 0.00% 0.00% 0.00% 0.05% 0.09%

Criminal Justice 
Training 
Commission

0.00% 0.00% 0.00% 0.00% 0.53% 0.53% 0.05% 0.09%

Department of 
Agriculture 0.00% 0.00% 0.00% 0.00% 0.53% 0.53% 0.00% 0.05%

Department of 
Commerce 0.00% 0.00% 0.00% 0.00% 1.06% 1.06% 0.11% 0.19%

Department of 
Corrections 0.00% 0.00% 0.00% 3.13% 2.12% 2.12% 2.38% 2.30%

Department of 
Early Learning 0.00% 0.00% 0.00% 0.00% 2.65% 2.65% 0.16% 0.38%

Department of 
Ecology 7.69% 5.00% 4.35% 3.13% 2.65% 2.65% 1.03% 1.32%

Department of 
Enterprise 
Services

46.15% 55.00% 26.09% 56.25% 38.62% 38.62% 61.57% 58.91%

Department of 
Fish and Wildlife 0.00% 5.00% 0.00% 6.25% 3.17% 3.17% 1.89% 2.07%

Department of 
Health 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11% 0.09%
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Department of 
Labor and 
Industries

0.00% 0.00% 0.00% 0.00% 0.53% 0.53% 0.05% 0.09%

Department of 
Licensing 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.05%

Department of 
Retirement 
Services

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11% 0.09%

Department of 
Revenue 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11% 0.09%

Department of 
Social and Health 
Services

15.38% 0.00% 13.04% 0.00% 12.17% 12.17% 6.27% 6.77%

Department of 
Transportation 0.00% 0.00% 0.00% 0.00% 2.65% 2.65% 1.08% 1.18%

Department of 
Veterans Affairs 0.00% 5.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.09%

Employment 
Security 
Department

7.69% 0.00% 0.00% 0.00% 0.53% 0.53% 0.00% 0.09%

Health Care 
Authority 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11% 0.09%

Industrial 
Insurance Appeals 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.05%

Liquor and 
Cannabis Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11% 0.09%

Military 
Department 7.69% 0.00% 0.00% 0.00% 2.65% 2.65% 1.14% 1.27%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total
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Source:  CHA analysis of State of Washington data

Office of Financial 
Management 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11% 0.09%

State Board of 
Community and 
Technical Colleges

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.05%

State Investment 
Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.05%

State Parks and 
Recreation 0.00% 0.00% 0.00% 0.00% 0.53% 0.53% 0.38% 0.38%

Traffic Safety 
Commission 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.05%

University of 
Washington (UW) 15.38% 30.00% 43.48% 15.63% 28.57% 28.57% 19.89% 20.92%

Utilities and 
Transportation 
Commission

0.00% 0.00% 4.35% 0.00% 0.00% 0.00% 0.05% 0.09%

Washington State 
Patrol 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.11% 0.09%

TOTAL 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total
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2. Part Two: Contracting Authority Distribution of Contract Dollars

Table F-4: Contracting Authority Distribution of Contract Dollars
by Demographic Group

Contracting 
Authority Black Hispanic Asian Native 

American White Women MWBE Non-MWBE Total

Central Washington 
University (CWU)

$0.00 $0.00 $74,959.00 $16,231,998.25 $246,389.00 $16,553,346.25 $71,413,897.11 $87,967,243.36

Consolidated 
Technology Services

$0.00 $0.00 $2,960,044.50 $0.00 $0.00 $2,960,044.50 $20,481,900.00 $23,441,944.50

Criminal Justice 
Training 
Commission

$0.00 $0.00 $0.00 $0.00 $158,666.20 $158,666.20 $180,000.00 $338,666.20

Department of 
Agriculture

$0.00 $0.00 $0.00 $0.00 $23,000.00 $23,000.00 $0.00 $23,000.00

Department of 
Commerce

$0.00 $0.00 $0.00 $0.00 $1,943,733.19 $1,943,733.19 $334,522.00 $2,278,255.19

Department of 
Corrections

$0.00 $0.00 $0.00 $2,892,828.00 $3,577,543.25 $6,470,371.25 $75,538,651.77 $82,009,023.02

Department of Early 
Learning

$0.00 $0.00 $0.00 $0.00 $257,515.00 $257,515.00 $5,074,748.25 $5,332,263.25

Department of 
Ecology

$10,525.50 $2,026.78 $18,736.19 $3,740.79 $4,837,626.89 $4,872,656.15 $18,300,701.00 $23,173,357.15

Department of 
Enterprise Services

$996,811.12 $13,527,687.22 $2,338,338.25 $19,957,423.43 $22,492,795.02 $59,313,055.04 $1,159,447,440.13 $1,218,760,495.17

Department of Fish 
and Wildlife

$0.00 $14,745.66 $0.00 $51,478.71 $617,806.05 $684,030.42 $30,563,307.20 $31,247,337.62

Department of 
Health

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $8,773,275.25 $8,773,275.25

Department of 
Labor and Industries

$0.00 $0.00 $0.00 $0.00 $1,763,064.88 $1,763,064.88 $980,759.81 $2,743,824.69

Department of 
Licensing

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $1,319,271.00 $1,319,271.00
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Department of 
Retirement Services

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $483,500.00 $483,500.00

Department of 
Revenue

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $373,626.14 $373,626.14

Department of 
Social and Health 
Services

$33,901,694.75 $0.00 $9,183,855.88 $0.00 $171,321,117.31 $214,406,667.94 $581,462,684.73 $795,869,352.67

Department of 
Transportation

$0.00 $0.00 $0.00 $0.00 $2,927,893.30 $2,927,893.30 $219,438.92 $3,147,332.22

Department of 
Veterans Affairs

$0.00 $183,989.00 $0.00 $0.00 $0.00 $183,989.00 $602,200.00 $786,189.00

Employment 
Security 
Department

$66,950.00 $0.00 $0.00 $0.00 $28,790.42 $95,740.42 $0.00 $95,740.42

Health Care 
Authority

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $4,945,333.00 $4,945,333.00

Industrial Insurance 
Appeals

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $1,250,975.88 $1,250,975.88

Liquor and Cannabis 
Board

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $29,673.80 $29,673.80

Military Department $87,211.00 $0.00 $0.00 $0.00 $4,425,874.47 $4,513,085.47 $11,068,768.06 $15,581,853.53

Office of Financial 
Management

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $3,521,446.62 $3,521,446.62

State Board of 
Community and 
Technical Colleges

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $44,720.76 $44,720.76

State Investment 
Board

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $116,500.00 $116,500.00

State Parks and 
Recreation

$0.00 $0.00 $0.00 $0.00 $5,980.90 $5,980.90 $2,877,775.04 $2,883,755.94

Traffic Safety 
Commission

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $2,474,647.00 $2,474,647.00

Contracting 
Authority Black Hispanic Asian Native 

American White Women MWBE Non-MWBE Total
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Source:  CHA analysis of State of Washington data

Table F-5 presents data on the distribution of contract dollars across various demographic groups for each 
contracting authority.  It should be read from left to right with the final column always equaling 100% (i.e. all 
of the contracts that were issued).  The MWBE column represents the total share of contract dollars issued 
to non-white firms and white women firms combined.  The Non-MWBE column represents the share of con-
tract dollars issued to firms that are not owned by non-whites or white women.  Therefore, the MWBE and 
Non-MWBE columns sum to 100%.

Table F-5: Contracting Authority Distribution of Contract Dollars
by Demographic Group (Share)

University of 
Washington (UW)

$21,579.08 $2,744,562.70 $6,586,321.70 $10,588,926.97 $106,752,824.18 $126,694,214.63 $408,548,182.59 $535,242,397.22

Utilities and 
Transportation 
Commission

$0.00 $0.00 $223,190.00 $0.00 $0.00 $223,190.00 $607,549.75 $830,739.75

Washington State 
Patrol

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $2,033,950.81 $2,033,950.81

TOTAL $35,084,771.45 $16,473,011.36 $21,385,445.52 $49,726,396.15 $321,380,620.06 $444,050,244.54 $2,413,069,446.62 $2,857,119,691.16

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total

Central 
Washington 
University (CWU)

0.00% 0.00% 0.09% 18.45% 0.28% 18.82% 81.18% 100.00%

Consolidated 
Technology 
Services

0.00% 0.00% 12.63% 0.00% 0.00% 12.63% 87.37% 100.00%

Criminal Justice 
Training 
Commission

0.00% 0.00% 0.00% 0.00% 46.85% 46.85% 53.15% 100.00%

Contracting 
Authority Black Hispanic Asian Native 

American White Women MWBE Non-MWBE Total
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Department of 
Agriculture 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

Department of 
Commerce 0.00% 0.00% 0.00% 0.00% 85.32% 85.32% 14.68% 100.00%

Department of 
Corrections 0.00% 0.00% 0.00% 3.53% 4.36% 7.89% 92.11% 100.00%

Department of 
Early Learning 0.00% 0.00% 0.00% 0.00% 4.83% 4.83% 95.17% 100.00%

Department of 
Ecology 0.05% 0.01% 0.08% 0.02% 20.88% 21.03% 78.97% 100.00%

Department of 
Enterprise 
Services

0.08% 1.11% 0.19% 1.64% 1.85% 4.87% 95.13% 100.00%

Department of 
Fish and Wildlife 0.00% 0.05% 0.00% 0.16% 1.98% 2.19% 97.81% 100.00%

Department of 
Health 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of 
Labor and 
Industries

0.00% 0.00% 0.00% 0.00% 64.26% 64.26% 35.74% 100.00%

Department of 
Licensing 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of 
Retirement 
Services

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of 
Revenue 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total
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Department of 
Social and Health 
Services

4.26% 0.00% 1.15% 0.00% 21.53% 26.94% 73.06% 100.00%

Department of 
Transportation 0.00% 0.00% 0.00% 0.00% 93.03% 93.03% 6.97% 100.00%

Department of 
Veterans Affairs 0.00% 23.40% 0.00% 0.00% 0.00% 23.40% 76.60% 100.00%

Employment 
Security 
Department

69.93% 0.00% 0.00% 0.00% 30.07% 100.00% 0.00% 100.00%

Health Care 
Authority 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Industrial 
Insurance Appeals 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Liquor and 
Cannabis Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Military 
Department 0.56% 0.00% 0.00% 0.00% 28.40% 28.96% 71.04% 100.00%

Office of Financial 
Management 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Board of 
Community and 
Technical Colleges

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Investment 
Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Parks and 
Recreation 0.00% 0.00% 0.00% 0.00% 0.21% 0.21% 99.79% 100.00%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total
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Source:  CHA analysis of State of Washington data

Tabble F-6 presents data on the distribution of contract dollars received by various demographic groups 
across the different contracting authority.  It should be read from top to bottom with the final row always 
equaling 100% (i.e. all of the contracts dollars that were received by that demographic group).

Table F-6: Demographic Group Distribution of Contract Dollars
by Contracting Authority Group (Share)

Traffic Safety 
Commission 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

University of 
Washington (UW) 0.00% 0.51% 1.23% 1.98% 19.94% 23.67% 76.33% 100.00%

Utilities and 
Transportation 
Commission

0.00% 0.00% 26.87% 0.00% 0.00% 26.87% 73.13% 100.00%

Washington State 
Patrol

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 1.23% 0.58% 0.75% 1.74% 11.25% 15.54% 84.46% 100.00%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total

Central 
Washington 
University (CWU)

0.00% 0.00% 0.35% 32.64% 0.08% 3.73% 2.96% 3.08%

Consolidated 
Technology 
Services

0.00% 0.00% 13.84% 0.00% 0.00% 0.67% 0.85% 0.82%

Criminal Justice 
Training 
Commission

0.00% 0.00% 0.00% 0.00% 0.05% 0.04% 0.01% 0.01%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total
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Department of 
Agriculture 0.00% 0.00% 0.00% 0.00% 0.01% 0.01% 0.00% 0.00%

Department of 
Commerce 0.00% 0.00% 0.00% 0.00% 0.60% 0.44% 0.01% 0.08%

Department of 
Corrections 0.00% 0.00% 0.00% 5.82% 1.11% 1.46% 3.13% 2.87%

Department of 
Early Learning 0.00% 0.00% 0.00% 0.00% 0.08% 0.06% 0.21% 0.19%

Department of 
Ecology 0.03% 0.01% 0.09% 0.01% 1.51% 1.10% 0.76% 0.81%

Department of 
Enterprise 
Services

2.84% 82.12% 10.93% 40.13% 7.00% 13.36% 48.05% 42.66%

Department of 
Fish and Wildlife 0.00% 0.09% 0.00% 0.10% 0.19% 0.15% 1.27% 1.09%

Department of 
Health 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.36% 0.31%

Department of 
Labor and 
Industries

0.00% 0.00% 0.00% 0.00% 0.55% 0.40% 0.04% 0.10%

Department of 
Licensing 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.05%

Department of 
Retirement 
Services

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02% 0.02%

Department of 
Revenue 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.02% 0.01%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total



State of W
ashington Disparity Study 2019

196
©

 2019 Colette H
olt &

 Associates, All Rights Reserved

Department of 
Social and Health 
Services

96.63% 0.00% 42.94% 0.00% 53.31% 48.28% 24.10% 27.86%

Department of 
Transportation 0.00% 0.00% 0.00% 0.00% 0.91% 0.66% 0.01% 0.11%

Department of 
Veterans Affairs 0.00% 1.12% 0.00% 0.00% 0.00% 0.04% 0.02% 0.03%

Employment 
Security 
Department

0.19% 0.00% 0.00% 0.00% 0.01% 0.02% 0.00% 0.00%

Health Care 
Authority 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.20% 0.17%

Industrial 
Insurance Appeals 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.05% 0.04%

Liquor and 
Cannabis Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Military 
Department 0.25% 0.00% 0.00% 0.00% 1.38% 1.02% 0.46% 0.55%

Office of Financial 
Management 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.15% 0.12%

State Board of 
Community and 
Technical Colleges

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

State Investment 
Board 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

State Parks and 
Recreation 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.12% 0.10%

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total



State of W
ashington Disparity Study 2019

©
 2019 Colette H

olt &
 Associates, All Rights Reserved

197

Source:  CHA analysis of State of Washington data

Table F-7 presents data on the distribution of contract dollars across various demographic groups and NAICS code for each 
contracting authority.  It should be read from left to right with the final column always equaling all of the contract dollars.  The 
MWBE column represents the total contract dollars issued to non-white firms and white women firms combined.  The Non-
MWBE column represents the contract dollars issued to firms that are not owned by non-whites or white women.  Therefore, 
the MWBE and Non-MWBE columns sum to the total

Table F-7: Contracting Authority Group Distribution of Contract Dollars
by Demographic Group and NAICS codes

Traffic Safety 
Commission 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.10% 0.09%

University of 
Washington (UW) 0.06% 16.66% 30.80% 21.29% 33.22% 28.53% 16.93% 18.73%

Utilities and 
Transportation 
Commission

0.00% 0.00% 1.04% 0.00% 0.00% 0.05% 0.03% 0.03%

Washington State 
Patrol 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.08% 0.07%

TOTAL 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL

Central Washington University (CWU)

236220 $0 $0 $0 $0 $0 $0 $29,558,688 $29,558,688

237310 $0 $0 $74,959 $0 $0 $74,959 $1,153,539 $1,228,498

238120 $0 $0 $0 $402,000 $0 $402,000 $1,269,149 $1,671,149

Contracting 
Authority Black Hispanic Asian Native 

American
White 

Women MWBE Non-MWBE Total
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238140 $0 $0 $0 $0 $0 $0 $755,058 $755,058

238160 $0 $0 $0 $0 $0 $0 $3,178,893 $3,178,893

238210 $0 $0 $0 $0 $0 $0 $16,945,216 $16,945,216

238220 $0 $0 $0 $12,981,950 $0 $12,981,950 $5,435,924 $18,417,874

238290 $0 $0 $0 $1,387,246 $0 $1,387,246 $429,129 $1,816,375

238310 $0 $0 $0 $0 $0 $0 $4,238,399 $4,238,399

238320 $0 $0 $0 $0 $0 $0 $574,307 $574,307

238330 $0 $0 $0 $0 $0 $0 $1,179,094 $1,179,094

238350 $0 $0 $0 $1,460,802 $39,389 $1,500,191 $264,667 $1,764,858

238910 $0 $0 $0 $0 $0 $0 $1,707,652 $1,707,652

238990 $0 $0 $0 $0 $0 $0 $551,641 $551,641

541310 $0 $0 $0 $0 $0 $0 $4,172,542 $4,172,542

541330 $0 $0 $0 $0 $207,000 $207,000 $0 $207,000

TOTAL $0 $0 $74,959 $16,231,998 $246,389 $16,553,346 $71,413,897 $87,967,243

Consolidated Technology Services

238210 $0 $0 $0 $0 $0 $0 $20,481,900 $20,481,900

423430 $0 $0 $2,960,045 $0 $0 $2,960,045 $0 $2,960,045

TOTAL $0 $0 $2,960,045 $0 $0 $2,960,045 $20,481,900 $23,441,945

Consolidated Technology Services

611430 $0 $0 $0 $0 $158,666 $158,666 $180,000 $338,666

TOTAL $0 $0 $0 $0 $158,666 $158,666 $180,000 $338,666

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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Department of Agriculture

238990 $0 $0 $0 $0 $23,000 $23,000 $0 $23,000

TOTAL $0 $0 $0 $0 $23,000 $23,000 $0 $23,000

Department of Commerce

624310 $0 $0 $0 $0 $1,943,733 $1,943,733 $334,522 $2,278,255

TOTAL $0 $0 $0 $0 $1,943,733 $1,943,733 $334,522 $2,278,255

Department of Corrections

236220 $0 $0 $0 $0 $0 $0 $8,558,718 $8,558,718

237310 $0 $0 $0 $0 $5,697 $5,697 $4,778,027 $4,783,724

238120 $0 $0 $0 $0 $0 $0 $738,242 $738,242

238130 $0 $0 $0 $0 $0 $0 $457,728 $457,728

238140 $0 $0 $0 $0 $0 $0 $687,527 $687,527

238160 $0 $0 $0 $0 $0 $0 $619,042 $619,042

238210 $0 $0 $0 $0 $2,506,482 $2,506,482 $5,776,185 $8,282,667

238220 $0 $0 $0 $2,892,828 $0 $2,892,828 $3,591,193 $6,484,021

238290 $0 $0 $0 $0 $0 $0 $117,000 $117,000

238310 $0 $0 $0 $0 $0 $0 $1,163,906 $1,163,906

238320 $0 $0 $0 $0 $0 $0 $230,129 $230,129

238330 $0 $0 $0 $0 $0 $0 $6,035 $6,035

238350 $0 $0 $0 $0 $0 $0 $13,720 $13,720

238910 $0 $0 $0 $0 $1,065,364 $1,065,364 $1,883,696 $2,949,060

238990 $0 $0 $0 $0 $0 $0 $174,760 $174,760

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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541310 $0 $0 $0 $0 $0 $0 $3,792,234 $3,792,234

621420 $0 $0 $0 $0 $0 $0 $42,950,510 $42,950,510

TOTAL $0 $0 $0 $2,892,828 $3,577,543 $6,470,371 $75,538,652 $82,009,023

Department of Early Learning
541611 $0 $0 $0 $0 $257,515 $257,515 $5,074,748 $5,332,263
TOTAL $0 $0 $0 $0 $257,515 $257,515 $5,074,748 $5,332,263

Department of Ecology

236220 $0 $0 $0 $0 $0 $0 $51,321 $51,321

237310 $0 $0 $0 $0 $0 $0 $35,217 $35,217

238220 $0 $0 $0 $0 $0 $0 $8,444,779 $8,444,779

238910 $0 $2,027 $0 $3,741 $7,145 $12,913 $1,861,145 $1,874,058

238990 $0 $0 $18,736 $0 $0 $18,736 $42,819 $61,555

541330 $10,526 $0 $0 $0 $0 $10,526 $1,342,616 $1,353,141

562910 $0 $0 $0 $0 $4,830,482 $4,830,482 $6,522,805 $11,353,287

TOTAL $10,526 $2,027 $18,736 $3,741 $4,837,627 $4,872,656 $18,300,701 $23,173,357

Department of Enterprise Services

236220 $0 $0 $0 $0 $0 $0 $108,403,412 $108,403,412

237310 $0 $0 $0 $0 $355,672 $355,672 $7,408,124 $7,763,796

238120 $672,508 $144,669 $0 $1,086,892 $1,368,640 $3,272,709 $10,239,740 $13,512,449

238130 $0 $0 $53,569 $0 $31,040 $84,609 $4,623,322 $4,707,931

238140 $0 $0 $0 $0 $112,635 $112,635 $7,904,711 $8,017,346

238150 $0 $0 $1,103,441 $0 $312,979 $1,416,420 $12,187,901 $13,604,322

238160 $0 $0 $0 $1,763 $2,103,771 $2,105,534 $13,257,371 $15,362,905

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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238210 $0 $4,706,188 $0 $1,615,474 $9,444,601 $15,766,263 $116,960,372 $132,726,635

238220 $25,585 $0 $0 $15,152,217 $5,883,591 $21,061,393 $132,884,834 $153,946,226

238290 $0 $0 $0 $0 $103,132 $103,132 $3,714,697 $3,817,829

238310 $153,107 $0 $0 $202,253 $576,397 $931,757 $14,592,385 $15,524,142

238320 $0 $5,299 $270,015 $341,992 $617,306 $5,751,305 $6,368,611

238330 $145,026 $15,210 $0 $0 $267,407 $427,643 $4,745,640 $5,173,283

238350 $0 $32,375 $0 $832,394 $0 $864,769 $11,071,607 $11,936,376

238910 $585 $1,884,167 $1,099,205 $630,000 $5,090 $3,619,048 $18,492,722 $22,111,770

238990 $0 $4,770 $0 $166,416 $208,185 $379,370 $2,481,028 $2,860,398

332322 $0 $0 $0 $0 $1,053,034 $1,053,034 $12,771,816 $13,824,850

423430 $0 $0 $0 $0 $0 $0 $9,346 $9,346

441110 $0 $0 $0 $0 $0 $0 $157,749,012 $157,749,012

522110 $0 $0 $0 $0 $0 $0 $439,610,080 $439,610,080

541310 $0 $6,726,470 $57,155 $0 $0 $6,783,624 $35,825,167 $42,608,791

541330 $0 $0 $24,968 $0 $0 $24,968 $27,578,271 $27,603,239

541611 $0 $0 $0 $0 $289,650 $289,650 $6,510,290 $6,799,940

562910 $0 $8,540 $0 $0 $34,979 $43,519 $4,674,287 $4,717,805

TOTAL $996,811 $13,527,687 $2,338,338 $19,957,423 $22,492,795 $59,313,055 $1,159,447,440 $1,218,760,495

Department of Fish and Wildlife

236220 $0 $0 $0 $0 $0 $0 $10,161,713 $10,161,713

237310 $0 $0 $0 $3,600 $0 $3,600 $1,144,744 $1,148,344

238120 $0 $14,746 $0 $47,879 $0 $62,624 $335,552 $398,177

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL



State of W
ashington Disparity Study 2019

202
©

 2019 Colette H
olt &

 Associates, All Rights Reserved

238130 $0 $0 $0 $0 $0 $0 $49,664 $49,664

238210 $0 $0 $0 $0 $546,132 $546,132 $311,689 $857,821

238220 $0 $0 $0 $0 $0 $0 $131,926 $131,926

238910 $0 $0 $0 $0 $47,410 $47,410 $13,812,618 $13,860,027

238990 $0 $0 $0 $0 $20,865 $20,865 $72,552 $93,417

541330 $0 $0 $0 $0 $0 $4,540,148 $4,540,148

562910 $0 $0 $0 $0 $3,400 $3,400 $2,700 $6,100

TOTAL $0 $14,746 $0 $51,479 $617,806 $684,030 $30,563,307 $31,247,338

Department of Health

541511 $0 $0 $0 $0 $0 $0 $1,423,324 $1,423,324

541840 $0 $0 $0 $0 $0 $0 $7,349,952 $7,349,952

TOTAL $0 $0 $0 $0 $0 $0 $8,773,275 $8,773,275

Department of Labor and Industries

541830 $0 $0 $0 $0 $1,763,065 $1,763,065 $0 $1,763,065

621340 $0 $0 $0 $0 $0 $0 $980,760 $980,760

TOTAL $0 $0 $0 $0 $1,763,065 $1,763,065 $980,760 $2,743,825

Department of Licensing

541690 $0 $0 $0 $0 $0 $0 $1,319,271 $1,319,271

TOTAL $0 $0 $0 $0 $0 $0 $1,319,271 $1,319,271

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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Department of Licensing

541219 $0 $0 $0 $0 $0 $0 $178,500 $178,500

541612 $0 $0 $0 $0 $0 $0 $305,000 $305,000

TOTAL $0 $0 $0 $0 $0 $0 $483,500 $483,500

Department of Revenue

518210 $0 $0 $0 $0 $0 $0 $176,014 $176,014

561613 $0 $0 $0 $0 $0 $0 $197,612 $197,612

TOTAL $0 $0 $0 $0 $0 $0 $373,626 $373,626

Department of Social and Health Services

531110 $0 $0 $0 $0 $0 $0 $11,832,743 $11,832,743

541611 $0 $0 $0 $0 $0 $0 $1,927,763 $1,927,763

541618 $0 $0 $0 $0 $0 $0 $13,993,494 $13,993,494

621420 $0 $0 $0 $0 $0 $0 $1,321,378 $1,321,378

621610 $33,901,695 $0 $0 $0 $63,117,348 $97,019,043 $48,902,382 $145,921,425

623210 $0 $0 $9,183,856 $0 $29,751,260 $38,935,116 $321,728,673 $360,663,790

624120 $0 $0 $0 $0 $50,188,491 $50,188,491 $159,099,105 $209,287,597

624210 $0 $0 $0 $0 $28,264,018 $28,264,018 $22,657,146 $50,921,164

TOTAL $33,901,695 $0 $9,183,856 $0 $171,321,117 $214,406,668 $581,462,685 $795,869,353

Department of Transportation

237310 $0 $0 $0 $0 $10,080 $10,080 $96,379 $106,459

238210 $0 $0 $0 $0 $0 $0 $75,780 $75,780

238220 $0 $0 $0 $0 $0 $0 $320 $320

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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238910 $0 $0 $0 $0 $2,908,789 $2,908,789 $12,069 $2,920,858

238990 $0 $0 $0 $0 $4,024 $4,024 $18,040 $22,063

541330 $0 $0 $0 $0 $2,733 $2,733 $14,527 $17,260

562910 $0 $0 $0 $0 $2,268 $2,268 $2,325 $4,593

TOTAL $0 $0 $0 $0 $2,927,893 $2,927,893 $219,439 $3,147,332

Department of Veterans Affairs

621330 $0 $183,989 $0 $0 $0 $183,989 $0 $183,989

621511 $0 $0 $0 $0 $0 $0 $602,200 $602,200

TOTAL $0 $183,989 $0 $0 $0 $183,989 $602,200 $786,189

Employment Security Department

561612 $0 $0 $0 $0 $28,790 $28,790 $0 $28,790

561622 $66,950 $0 $0 $0 $0 $66,950 $0 $66,950

TOTAL $66,950 $0 $0 $0 $28,790 $95,740 $0 $95,740

Health Care Authority

541611 $0 $0 $0 $0 $0 $0 $4,945,333 $4,945,333

TOTAL $0 $0 $0 $0 $0 $0 $4,945,333 $4,945,333

Industrial Insurance Appeals

561492 $0 $0 $0 $0 $0 $0 $1,250,976 $1,250,976

TOTAL $0 $0 $0 $0 $0 $0 $1,250,976 $1,250,976

Liquor and Cannabis Board

423430 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $29,673.80 $29,673.80

TOTAL $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $29,673.80 $29,673.80

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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Liquor and Cannabis Board

237310 $0 $0 $0 $0 $832,934 $832,934 $210,506 $1,043,440

238120 $0 $0 $0 $0 $0 $0 $898,608 $898,608

238140 $0 $0 $0 $0 $0 $0 $938,288 $938,288

238160 $0 $0 $0 $0 $336,008 $336,008 $0 $336,008

238210 $0 $0 $0 $0 $3,067,455 $3,067,455 $0 $3,067,455

238220 $0 $0 $0 $0 $0 $0 $5,627,632 $5,627,632

238290 $0 $0 $0 $0 $0 $0 $265,271 $265,271

238310 $0 $0 $0 $0 $0 $0 $343,329 $343,329

238320 $0 $0 $0 $0 $170,138 $170,138 $0 $170,138

238330 $0 $0 $0 $0 $0 $0 $322,474 $322,474

238350 $87,211 $0 $0 $0 $0 $87,211 $1,103,348 $1,190,559

238990 $0 $0 $0 $0 $19,340 $19,340 $0 $19,340

541310 $0 $0 $0 $0 $0 $0 $1,356,770 $1,356,770

541330 $0 $0 $0 $0 $0 $0 $2,543 $2,543

TOTAL $87,211 $0 $0 $0 $4,425,874 $4,513,085 $11,068,768 $15,581,854

Office of Financial Management

517311 $0 $0 $0 $0 $0 $0 $3,521,447 $3,521,447

TOTAL $0 $0 $0 $0 $0 $0 $3,521,447 $3,521,447

State Board of Community and Technical Colleges

238220 $0 $0 $0 $0 $0 $0 $44,721 $44,721

TOTAL $0 $0 $0 $0 $0 $0 $44,721 $44,721

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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State Investment Board

541211 $0 $0 $0 $0 $0 $0 $116,500 $116,500

TOTAL $0 $0 $0 $0 $0 $0 $116,500 $116,500

State Parks and Recreation

236220 $0 $0 $0 $0 $0 $0 $97,827 $97,827

237310 $0 $0 $0 $0 $5,981 $5,981 $2,779,948 $2,785,929

TOTAL $0 $0 $0 $0 $5,981 $5,981 $2,877,775 $2,883,756

Traffic Safety Commission

541830 $0 $0 $0 $0 $0 $0 $2,474,647 $2,474,647

TOTAL $0 $0 $0 $0 $0 $0 $2,474,647 $2,474,647

University of Washington (UW)

236220 $0 $0 $0 $0 $101,882 $101,882 $208,558,262 $208,660,144

237310 $585 $0 $1,285,526 $0 $856 $1,286,967 $2,559,464 $3,846,431

238120 $0 $2,612,930 $2,597,028 $0 $0 $5,209,958 $482,920 $5,692,878

238130 $0 $0 $0 $0 $0 $0 $2,985,956 $2,985,956

238140 $0 $0 $0 $0 $0 $0 $5,720,885 $5,720,885

238150 $0 $0 $0 $0 $32,150 $32,150 $7,928,796 $7,960,946

238160 $0 $13,315 $0 $0 $1,695,472 $1,708,787 $2,280,841 $3,989,628

238210 $0 $0 $0 $0 $49,796,346 $49,796,346 $5,977,732 $55,774,078

238220 $0 $0 $0 $186,925 $43,390,560 $43,577,485 $21,672,393 $65,249,877

238290 $0 $0 $0 $0 $0 $0 $10,467,442 $10,467,442

238310 $0 $0 $0 $0 $155,865 $155,865 $11,271,595 $11,427,460

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL



State of W
ashington Disparity Study 2019

©
 2019 Colette H

olt &
 Associates, All Rights Reserved

207

Source:  CHA analysis of State of Washington data

Table F-8 presents data on the distribution of contract dollars across various demographic groups and NAICS code for each 
contracting authority.  It should be read from left to right with the final column always equaling 100% (i.e. all of the contracts 
that were issued).  The MWBE column represents the total share of contract dollars issued to non-white firms and white women 

238320 $20,994 $0 $742,662 $0 $333,895 $1,097,551 $2,292,658 $3,390,209

238330 $0 $0 $0 $0 $24,842 $24,842 $5,598,669 $5,623,511

238350 $0 $49,000 $1,102 $10,328,295 $37,070 $10,415,467 $8,237,705 $18,653,172

238910 $0 $57,668 $0 $1,036 $8,140,253 $8,198,956 $8,982,971 $17,181,928

238990 $0 $0 $941 $0 $1,876,339 $1,877,279 $5,221,005 $7,098,284

332322 $0 $0 $1,743,037 $0 $0 $1,743,037 $8,812,001 $10,555,038

423430 $0 $0 $0 $0 $0 $0 $34,501,804 $34,501,804

541310 $0 $0 $14,526 $0 $0 $14,526 $42,026,958 $42,041,484

541330 $0 $11,650 $201,500 $0 $954,424 $1,167,573 $9,752,470 $10,920,044

541611 $0 $0 $0 $0 $0 $0 $4,023 $4,023

562910 $0 $0 $0 $72,671 $212,872 $285,543 $3,211,634 $3,497,177

TOTAL $21,579 $2,744,563 $6,586,322 $10,588,927 $106,752,824 $126,694,215 $408,548,183 $535,242,397

Utilities and Transportation Commission

541830 $0 $0 $223,190 $0 $0 $223,190 $607,550 $830,740

TOTAL $0 $0 $223,190 $0 $0 $223,190 $607,550 $830,740

Washington State Patrol

517312 $0 $0 $0 $0 $0 $0 $2,033,951 $2,033,951

TOTAL $0 $0 $0 $0 $0 $0 $2,033,951 $2,033,951

NAICS Black Hispanic Asian Native 
American

White 
Women MWBE Non-MWBE TOTAL
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firms combined.  The Non-MWBE column represents the share of contract dollars issued to firms that are not owned by non-
whites or white women.  Therefore, the MWBE and Non-MWBE columns sum to 100%.

Table F-8: Contracting Authority Group Distribution of Contract Dollars
by Demographic Group and NAICS codes (Share)

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL

Central Washington University (CWU)

236220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

237310 0.00% 0.00% 6.10% 0.00% 0.00% 6.10% 93.90% 100.00%

238120 0.00% 0.00% 0.00% 24.06% 0.00% 24.06% 75.94% 100.00%

238140 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238160 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238210 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238220 0.00% 0.00% 0.00% 70.49% 0.00% 70.49% 29.51% 100.00%

238290 0.00% 0.00% 0.00% 76.37% 0.00% 76.37% 23.63% 100.00%

238310 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238320 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238330 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238350 0.00% 0.00% 0.00% 82.77% 2.23% 85.00% 15.00% 100.00%

238910 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238990 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541310 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541330 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

TOTAL 0.00% 0.00% 0.09% 18.45% 0.28% 18.82% 81.18% 100.00%
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Consolidated Technology Services

238210 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

423430 0.00% 0.00% 100.00% 0.00% 0.00% 100.00% 0.00% 100.00%

TOTAL 0.00% 0.00% 12.63% 0.00% 0.00% 12.63% 87.37% 100.00%

Consolidated Technology Services

611430 0.00% 0.00% 0.00% 0.00% 46.85% 46.85% 53.15% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 46.85% 46.85% 53.15% 100.00%

Department of Agriculture

238990 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

Department of Commerce

624310 0.00% 0.00% 0.00% 0.00% 85.32% 85.32% 14.68% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 85.32% 85.32% 14.68% 100.00%

Department of Corrections

236220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

237310 0.00% 0.00% 0.00% 0.00% 0.12% 0.12% 99.88% 100.00%

238120 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238130 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238140 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238160 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238210 0.00% 0.00% 0.00% 0.00% 30.26% 30.26% 69.74% 100.00%

238220 0.00% 0.00% 0.00% 44.61% 0.00% 44.61% 55.39% 100.00%

238290 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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238310 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238320 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238330 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238350 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238910 0.00% 0.00% 0.00% 0.00% 36.13% 36.13% 63.87% 100.00%

238990 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541310 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

621420 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 3.53% 4.36% 7.89% 92.11% 100.00%

Department of Early Learning

541611 0.00% 0.00% 0.00% 0.00% 4.83% 4.83% 95.17% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 4.83% 4.83% 95.17% 100.00%

Department of Ecology

236220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

237310 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238910 0.00% 0.11% 0.00% 0.20% 0.38% 0.69% 99.31% 100.00%

238990 0.00% 0.00% 30.44% 0.00% 0.00% 30.44% 69.56% 100.00%

541330 0.78% 0.00% 0.00% 0.00% 0.00% 0.78% 99.22% 100.00%

562910 0.00% 0.00% 0.00% 0.00% 42.55% 42.55% 57.45% 100.00%

TOTAL 0.05% 0.01% 0.08% 0.02% 20.88% 21.03% 78.97% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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Department of Enterprise Services

236220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

237310 0.00% 0.00% 0.00% 0.00% 4.58% 4.58% 95.42% 100.00%

238120 4.98% 1.07% 0.00% 8.04% 10.13% 24.22% 75.78% 100.00%

238130 0.00% 0.00% 1.14% 0.00% 0.66% 1.80% 98.20% 100.00%

238140 0.00% 0.00% 0.00% 0.00% 1.40% 1.40% 98.60% 100.00%

238150 0.00% 0.00% 8.11% 0.00% 2.30% 10.41% 89.59% 100.00%

238160 0.00% 0.00% 0.00% 0.01% 13.69% 13.71% 86.29% 100.00%

238210 0.00% 3.55% 0.00% 1.22% 7.12% 11.88% 88.12% 100.00%

238220 0.02% 0.00% 0.00% 9.84% 3.82% 13.68% 86.32% 100.00%

238290 0.00% 0.00% 0.00% 0.00% 2.70% 2.70% 97.30% 100.00%

238310 0.99% 0.00% 0.00% 1.30% 3.71% 6.00% 94.00% 100.00%

238320 0.00% 0.08% 0.00% 4.24% 5.37% 9.69% 90.31% 100.00%

238330 2.80% 0.29% 0.00% 0.00% 5.17% 8.27% 91.73% 100.00%

238350 0.00% 0.27% 0.00% 6.97% 0.00% 7.24% 92.76% 100.00%

238910 0.00% 8.52% 4.97% 2.85% 0.02% 16.37% 83.63% 100.00%

238990 0.00% 0.17% 0.00% 5.82% 7.28% 13.26% 86.74% 100.00%

332322 0.00% 0.00% 0.00% 0.00% 7.62% 7.62% 92.38% 100.00%

423430 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

441110 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

522110 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541310 0.00% 15.79% 0.13% 0.00% 0.00% 15.92% 84.08% 100.00%

541330 0.00% 0.00% 0.09% 0.00% 0.00% 0.09% 99.91% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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541611 0.00% 0.00% 0.00% 0.00% 4.26% 4.26% 95.74% 100.00%

562910 0.00% 0.18% 0.00% 0.00% 0.74% 0.92% 99.08% 100.00%

TOTAL 0.08% 1.11% 0.19% 1.64% 1.85% 4.87% 95.13% 100.00%

Department of Fish and Wildlife

236220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

237310 0.00% 0.00% 0.00% 0.31% 0.00% 0.31% 99.69% 100.00%

238120 0.00% 3.70% 0.00% 12.02% 0.00% 15.73% 84.27% 100.00%

238130 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238210 0.00% 0.00% 0.00% 0.00% 63.66% 63.66% 36.34% 100.00%

238220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238910 0.00% 0.00% 0.00% 0.00% 0.34% 0.34% 99.66% 100.00%

238990 0.00% 0.00% 0.00% 0.00% 22.34% 22.34% 77.66% 100.00%

541330 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

562910 0.00% 0.00% 0.00% 0.00% 55.74% 55.74% 44.26% 100.00%

TOTAL 0.00% 0.05% 0.00% 0.16% 1.98% 2.19% 97.81% 100.00%

Department of Health

541511 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541840 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Labor and Industries

541830 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

621340 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 64.26% 64.26% 35.74% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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Department of Licensing

541690 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Licensing

541219 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541612 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Revenue

518210 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

561613 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Department of Social and Health Services

531110 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541611 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541618 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

621420 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

621610 23.23% 0.00% 0.00% 0.00% 43.25% 66.49% 33.51% 100.00%

623210 0.00% 0.00% 2.55% 0.00% 8.25% 10.80% 89.20% 100.00%

624120 0.00% 0.00% 0.00% 0.00% 23.98% 23.98% 76.02% 100.00%

624210 0.00% 0.00% 0.00% 0.00% 55.51% 55.51% 44.49% 100.00%

TOTAL 4.26% 0.00% 1.15% 0.00% 21.53% 26.94% 73.06% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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Department of Transportation

237310 0.00% 0.00% 0.00% 0.00% 9.47% 9.47% 90.53% 100.00%

238210 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238910 0.00% 0.00% 0.00% 0.00% 99.59% 99.59% 0.41% 100.00%

238990 0.00% 0.00% 0.00% 0.00% 18.24% 18.24% 81.76% 100.00%

541330 0.00% 0.00% 0.00% 0.00% 15.83% 15.83% 84.17% 100.00%

562910 0.00% 0.00% 0.00% 0.00% 49.38% 49.38% 50.62% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 93.03% 93.03% 6.97% 100.00%

Department of Veterans Affairs

621330 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 100.00%

621511 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 23.40% 0.00% 0.00% 0.00% 23.40% 76.60% 100.00%

Employment Security Department

561612 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

561622 100.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 100.00%

TOTAL 69.93% 0.00% 0.00% 0.00% 30.07% 100.00% 0.00% 100.00%

Health Care Authority

541611 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Industrial Insurance Appeals

561492 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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Liquor and Cannabis Board

423430 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

Military Department

237310 0.00% 0.00% 0.00% 0.00% 79.83% 79.83% 20.17% 100.00%

238120 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238140 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238160 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

238210 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

238220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238290 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238310 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238320 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

238330 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238350 7.33% 0.00% 0.00% 0.00% 0.00% 7.33% 92.67% 100.00%

238990 0.00% 0.00% 0.00% 0.00% 100.00% 100.00% 0.00% 100.00%

541310 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541330 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.56% 0.00% 0.00% 0.00% 28.40% 28.96% 71.04% 100.00%

Office of Financial Management

517311 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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State Board of Community and Technical Colleges

238220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Investment Board

541211 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

State Parks and Recreation

236220 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

237310 0.00% 0.00% 0.00% 0.00% 0.21% 0.21% 99.79% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.21% 0.21% 99.79% 100.00%

Traffic Safety Commission

541830 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

University of Washington (UW)

236220 0.00% 0.00% 0.00% 0.00% 0.05% 0.05% 99.95% 100.00%

237310 0.02% 0.00% 33.42% 0.00% 0.02% 33.46% 66.54% 100.00%

238120 0.00% 45.90% 45.62% 0.00% 0.00% 91.52% 8.48% 100.00%

238130 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238140 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238150 0.00% 0.00% 0.00% 0.00% 0.40% 0.40% 99.60% 100.00%

238160 0.00% 0.33% 0.00% 0.00% 42.50% 42.83% 57.17% 100.00%

238210 0.00% 0.00% 0.00% 0.00% 89.28% 89.28% 10.72% 100.00%

238220 0.00% 0.00% 0.00% 0.29% 66.50% 66.79% 33.21% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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Source:  CHA analysis of State of Washington data

238290 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

238310 0.00% 0.00% 0.00% 0.00% 1.36% 1.36% 98.64% 100.00%

238320 0.62% 0.00% 21.91% 0.00% 9.85% 32.37% 67.63% 100.00%

238330 0.00% 0.00% 0.00% 0.00% 0.44% 0.44% 99.56% 100.00%

238350 0.00% 0.26% 0.01% 55.37% 0.20% 55.84% 44.16% 100.00%

238910 0.00% 0.34% 0.00% 0.01% 47.38% 47.72% 52.28% 100.00%

238990 0.00% 0.00% 0.01% 0.00% 26.43% 26.45% 73.55% 100.00%

332322 0.00% 0.00% 16.51% 0.00% 0.00% 16.51% 83.49% 100.00%

423430 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

541310 0.00% 0.00% 0.03% 0.00% 0.00% 0.03% 99.97% 100.00%

541330 0.00% 0.11% 1.85% 0.00% 8.74% 10.69% 89.31% 100.00%

541611 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

562910 0.00% 0.00% 0.00% 2.08% 6.09% 8.16% 91.84% 100.00%

TOTAL 0.00% 0.51% 1.23% 1.98% 19.94% 23.67% 76.33% 100.00%

Utilities and Transportation Commission

541830 0.00% 0.00% 26.87% 0.00% 0.00% 26.87% 73.13% 100.00%

TOTAL 0.00% 0.00% 26.87% 0.00% 0.00% 26.87% 73.13% 100.00%

Washington State Patrol

517312 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

TOTAL 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 100.00%

NAICS Black Hispanic Asian Native American White Women MWBE Non-MWBE TOTAL
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