
Agency Name     Plan Contact: 

Please give a brief description on the agency’s 
implementation of EO 22-01:   

How does your 
agency market to 

diverse 
businesses? 

YES: 

NO: How does your 
agency track efforts 
to notify businesses 

about purchasing 
and opportunities to 

bid on contracts? 

Goal for FY24:

Business Diversity Spending Goal Plan FY24 - Governor's Supplier Diversity Subcabinet approved best practices

Progress to Implement EO 22-01: Outreach to OMWBE Certified Businesses: 

  
 

 

YES
Currently in 

progress/has 
completed 

implementation, 
please describe 
your progress 

below 

NO

Has your agency 
made any progress 

with the 
implementation of 

EO 22-01 

Su mmary Statement:   Steps your agency has completed to prepare for forecasting and steps remaining:  

How are supplier diversity efforts managed within your agency: 

YESDoes your 
agency use 
OMWBE’s 

website for your 
contracts and 

procurements? 

NO

Agencies should at 
least have a plan to 
start implementing 

E0 22-01 

https://omwbe.wa.gov/state-supplier-diversity-reporting/supplier-diversity-best-practices

	Text1: The AGO uses OMWBE’s website for its procurements and creates a bid post for all opportunities.  In addition, AGO solicitations are sent to the Washington Procurement Technical Assistance Center and posted on the AGO’s external website.  The AGO also utilizes OMWBE’s and Veteran Affairs certified owned business directories for performing searches and also encourages vendors to become certified by referring them to the certification sections of the websites.  The AGO is continuing to explore other options to market to diverse businesses.  For example, the AGO is looking into how it might work with minority bar associations related to its need for outside legal services and is looking into creating supplier diversity flyers in multiple languages that will be posted on the AGO’s external website.
	Text2: 
	Text3: The AGO accepted Governor Inslee’s invitation to follow the provisions of Executive Order 22-01 and has made significant progress with implementation and adopting the Washington State Tools for Equity in Public Spending.  The AGO has a designated staff person overseeing the implementation efforts and has created many resources in order to successfully implement the EO.  For example, the AGO created detailed procedures that specifically outline roles and responsibilities, updated its existing forms and practices, created many new templates and is currently working on technology enhancements to better support implementation efforts.  
	Text4: The AGO created Supplier Diversity – Equity in Public Spending Procedures and specific Forecasting Procedures.  These procedures set out the roles and responsibilities related to forecasting as well as links to forecasting resources and the AGO’s Forecasted Needs Report. The AGO added a procurement forecasting section to its external website which also includes items routinely purchased by the AGO.The AGO created a Forecasting Needs Report Template.
	Text5: Washington State Office of the Attorney General
	Text6: Marci Phillips, 360-819-0329, marci.phillips@atg.wa.govMelanie Nevares, 360-586-0778, melanie.nevares@atg.wa.gov
	Text7: 7.15% - Attorney General’s Office Business Diversity Spending Goal for FY24
	Agency Logo: 
	Text 8: The AGO’s Supplier Diversity – Equity in Public Spending Procedures set out in detail the roles and responsibilities related to how supplier diversity efforts are managed at the AGO.  For example there are specific roles for the AGO’s Supplier Diversity Leader, AGO Procurement and Supply Specialists, and AGOContract Specialists. 
	Text 9: The AGO is committed to taking actions to enhance business opportunities with certified small, minority, women, and veteran owned businesses.  This commitment includes removing barriers that may afford contracting opportunities to small and diverse businesses, reviewing the AGO’s internal practices, and researching other ways internally and externally to increase diverse spend options.  The AGO is fully committed to doing more work with and providing meaningful opportunities to small and diverse-owned suppliers which helps strengthen our communities and improve the quality of life for all citizens in Washington.  


