Agency Logo Plan Contact: Charlotte Kerney - ckerney@caaa.wa.gov or 360-725-5664
Goal for FY24: 2.63%

CAAA Business Diversity Spending Goal Plan FY24 - Governor's Supplier Diversity Subcabinet approved best practices

Summary Statement: CAAA is a micro-agency. As part of our mission, CAAA works to Steps your agency has completed to prepare for forecasting and steps remaining:
increase access and services on behalf of the African American community in CAAA meets quarterly with its financial advisory team at DES. Annually, CAAA's
Washington state. Support of diverse business is at the core of our mission and the Executive Director meets with OMWABE leadership to discuss goals.

essence of our agency's culture through external advocacy and internal processes.
How are supplier diversity efforts managed within your agency:

Contract and Direct Buy dollars are driven towards certified diverse
businesses as a first option.

Progress to Implement EO 22-01: Outreach to OMWABE Certified Businesses:

CAAA continues to
support EO 22-01
through our best practice
Has your agency of utilizing minority-,
made any progress women-, and/or veteran-

How does your
agency market to
diverse

Does your
agency use
businesses?

OMWABE’s
website for your
contracts and
procurements?

with the owned businesses for our

implementation of procurement needs
EO 22-01

CAAA continually:

1. Shares contract information and
opportunities beneficial to micro and
small, minority-, women-, and
veteran-owned businesses via our

Please give a brief description on the agency’s
implementation of EO 22-01
1. Patronize small minority-owned, women-
owned or veteran-owned businesses as our electronic communications (website,
first option social media, e-newsletter and public
N 0 2. CAAA utilizes Master Contracts as CAAA does N 0 meetings)
nat generally offer bid opportunities 2. Refers certification inquires to

3. Our historical spend reflects the e
implementation of EO 22-01 DL LS ol e i e

Agencies should at 4. CAAA serves on various workgroups and information -
g organizations that address the disparities in 3. Encourages p.artICI.patlon in the
least have a plan to contracting. This includes high-level public OMWBE Certification

4. Partners with OWMBE to conduct
information sessions

5. Supportive of legislative
enhancements to the Certification
program

start implementing policy solutions
EO 22-01



https://omwbe.wa.gov/state-supplier-diversity-reporting/supplier-diversity-best-practices



