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Surmmary Statement:

RCO is committed to achieving higher diversity spending. We are updating our
purchasing and procurement policy to incorporate the new guidelines and using the
relevant tools in the supplier diversity toolbox. OMWBE has set a diversity
spending goal of 10% for RCO.

RCO has barriers to contracting with diverse businesses because most of our
contracts are either Inter-agency agreements or technical and administrative in
nature and require specific and sometimes extensive experience.

Steps your agency has completed to prepare for forecasting and steps remaining:
The majority of RCO spending goes towards is IT. The agency CIO is responsible for working
with the deputy director to produce a 3 year forecast. RCO administers Department of
Ecology (ECY) Chehalis Basin flood control projects. RCO works with ECY on these contracts,
however there is a separate board that develops spending plans for that funding source.
Many of RCO's other contracts are difficult to forecast as they are results of directives from
the legislature or other legally mandated projects.

How are supplier diversity efforts managed within your agency:

Efforts are managed by the contract specialist, supervisor and deputy director. Contract managers have
taken the appropriate training and with advice from the contract specialist actively look for diverse firms
when procuring from a statewide contract.

Progress to Implement EO 22-01:

Currently in
progress/has
completed

Has your agency implementation,

please describe
your progress
below

made any progress
with the

implementation of
EO 22-01

Please give a brief description on the agency’s
implementation of EO 22-01:

YES:

We are in the process of creating an agency policy and
completing our forecasting. Other steps we have
implemented include posting solicitations on WEBS
and the OMWBE and DES and RCO websites and
sending solicitations by email to CAPAA and CAAA;
awarding contracts less than $150K to the highest
ranked small- and/or veteran-owned businesses;
lengthening bid response time to a minimum of 45
days; allowing less stringent insurance coverage limits;
adding preference points to the scoring of
competitively-procured projects; and requiring
inclusion plans, although very few of our consultants
use subs.

Agencies should at

least have a plan to

start implementing
EO 22-01

Outreach to OMWBE Certified Businesses:

How does your
agency market to
diverse

Does your
agency use
businesses?

OMWABE’s
website for your
contracts and
procurements?

YES:
Besides WEBS, etc. we have currently
not been doing individual marketing
for each solicitation, but have a plan to
begin to search diverse businesses
from the OMWBE website and send
emails to them with the notice of
solicitations.

NO

How does your
agency track efforts
to notify businesses

about purchasing

and opportunities to

bid on contracts?



https://omwbe.wa.gov/state-supplier-diversity-reporting/supplier-diversity-best-practices



