
 
 

 Please insert your agency logo here. 

  
FY25 Business Diversity Spending Goal Plan – Board of Industrial Insurance 

Appeals 
Governor's Supplier Diversity Subcabinet approved best practices 

 

(Agency graph showing spend comparison from FY22, FY23 and FY24) 

 

 

FY 2023 – No spending goal established 

FY 2023 – 1.11% 

FY24 Spending Goal – 5.76%                                                                          

FY24 Actual Spend –0.33 % 

 

FY25 Spending Goal: 7.47% 

Summary Statement: 
The Board of Industrial Appeals has identified its schedule of planned 
procurements for the foreseeable future (fiscal year 2025).  We have also 
reviewed our past spending and are aware of the categories and goods and 
services we typically purchase. 

The Board will review all planned procurements to identify opportunities to 
diversify its spending.  
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Steps your agency has completed to prepare for forecasting and steps remaining: 
BIIA has minimal contracts.  When contracts are procured, BIIA typically uses the 
search tool on DES’ website to identify master contracts with small and diverse 
vendors. 

 

How are supplier diversity efforts managed within your agency: 
BIIA utilizes DES Master Contracts for the majority of our purchases. We are 
forecasting our future spend as part of the agency allotment process.  The primary 
purchasing staff are meeting regularly to discuss our diverse spend and 
opportunities to increase that spend.  We will be searching directories for certified 
minority, women and veteran owned businesses prior to entering into new 
contracts.  

We are going to require subcontractor inclusion plans when subcontracting 
opportunities are part of any contract.  

We have identified staff to oversee implementation of the EO. 

Is your agency currently using the Outreach Module in Access Equity for 
marketing and connecting with Diverse Businesses? 

No 
 

Are you using the Contract Compliance module in Access Equity to report your 
contract & purchase orders that include subcontractors (including statewide 
contracts)? 
 
No 
 

How does your agency track efforts to notify businesses about purchasing and 
opportunities to bid on contracts? 
 
No 
Your agency plan according to EO 22-01 should already be implemented. How 
has your plan aided in your efforts to increase your agency plan from last year?  
BIIA has had limited opportunity to diversify its spending but will continue its 
efforts to do so. 
 
Did your agency’s spend decrease for FY24? If so, what was the reason(s)? What 
perceived barriers did you face? 
No, BIIA spending remained the same.  The challenge in some cases is a procured 



contract may be identified as a small and/or diverse business, but they are not 
registered with OMWBE and they do not see benefit of doing so if the are already 
currently doing business with the State of Washington. 
 
What new efforts are you going to implement to try to increase your spending 
with small-minority and women owned businesses? 
BIIA will continue to search for small-minority and women owned business as 
contracting needs come up and encourage contractors who are not currently 
registered with OMWBE to do so. 


